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University of Maine Research on the Frontiers of Science

The Importance of Children's Chatter

A child's first words are not only a source ofjoy for parents or a
reason to pull out the camcorder. Early vocabulary can provide
important clues to a child’'s development and potentially identify
the early stages of a learning delay.

Currently, a tool used widely by researchers and clinicians is
the MacArthur Communicative Development Inventory (CDI), a
paper and pencil test that the parents take.

Alan Cobo-Lewis, UMaine assistant professor of interdisci-
plinary studies, is studying ways to computerize the test and
make it more efficient and accurate. Cobo-Lewis is working with
Orono’s Trefoil Corp., funded by a one-year grant from the
National Institute of Health.

“In this test, you have a long list ofwords that you give to the
parents and they check off the words that their child knows,”
says Cobo-Lewis. The broad nature ofthe test makes it extremely
time consuming. Although shorter versions of the test do exist,
they are somewhat less accurate.

A computerized version of the test could be adapted to fit the
needs of parents with more of a focus on the age of the child.
Parents would have to sort through only the words that most
children of the same age range would use.

Cobo-Lewis says the test also would be adaptive to the
responses received from the parent. “As the computer refines its
estimate of the child’'s vocabulary level, it selects the most infor-
mative vocabulary item to ask the parent about,” he says.
“Although it starts out by using information based on the child’s
age, it quickly progresses to constructing a customized test using
information as it comes in.”

The test is important for two reasons. It measures infant/child
vocabulary to get an idea ofhow vocabulary develops, allowing
researchers to look at how vocabulary level interacts with other
intelligence and language measures. The test also assesses a
child's vocabulary to see ifitis within the age norm.

“We would like to be able to see what vocabulary development
has to do with a child's fluency and stuttering. You might be able
to predict what kids are going to need some sort of fluency inter-
vention later on, based on their early vocabulary,” says Cobo-
Lewis. “It also could help you potentially identify a language or
learning delay early on in a child's development. To the extent
that there are effective interventions available, you want to be
able to identify the kids early so you can intervene early.”

This newest research by Cobo-Lewis was motivated by his
earlier work to simplify a test of infant hearing. A commonly used
test to establish infant hearing, the visual reinforcement audiom-
etry (VRA), was developed 30 years ago. Cobo-Lewis wanted to
test more efficiently by quickly establishing a child's range of
hearing, allowing the experimenter to administer the test and get
results before the infant begins to get tired or bored.

“The basic idea for the vocabulary research is the same, and
the grant with Trefoil Corp., is to use these methods to produce a
test that can be used by researchers and clinicians,” says Cobo-
Lewis. “We have a consultant on the grant who is one of the co-
developers ofthe CDI. We have access to the test results from
around 1,000 children. In this pilot phase, I'm doing a statistical
analysis to determine which words they found easy, which were
hard and how this corresponds to age.”

After a program is developed, Cobo-Lewis says he will apply for
a Phase Il grant, which will be used to conduct a two-year study
with children to pilot the testing model.
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Leonard Minsky, right, chair of the Patrons of the Arts and UMaine
alumnus, presents a commemorative award to artist Vincent Hartgen,
professor and curator emeritus, in a Dec. 4 ceremony to formally
announce the establishment of the Vincent A. Hartgen Award and to
honor the long-time champion of the visual arts. The University of Maine
Patrons of the Arts created the award, which will be presented annually
to those who have made outstanding contributions to the advancement
of the arts at the University. Nominations for the Vincent A. Hartgen
Award will be solicited this spring; the award will be presented next fall.
Hartgen, who came to UMaine in 1946, established the University’s
Department of Art and Museum of Art. The Museum of Art’s Traveling
Art Exhibitions were named in his honor by the Patrons of the Arts, as
was the Department of Art's Art History Travel Award. Photo by Monty Rand

Emeriti Activities
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Fred Knight of Orono is dean emeritus and professor emeritus of forestry.
A member of the UMaine Class of '49, Knight was a member of the faculty
from 1972-90. After his retirement, Knight remained on the board of direc-
tors of Seven Islands Land Co., until age 72. Up until last year, he also
continued to serve on the State License Board for Professional Foresters.
He is an active member of the State Tree Farm Committee and the Orono
Tree Board. As an aside, Knight picked up the clarinet again after a 45-year
hiatus and is now an active performer in four musical groups.

Ruth Nadelhaft, emerita professor of English and emerita honors director,
was a full-time faculty member from 1970-97. Today, she divides her time
between homes in Bangor and Manhattan. Nadelhaft continues her cross-
disciplinary work, which at UMaine involved research on the fiction of
Joseph Conrad, women’s studies and feminist theory. In addition to offering
lectures in the Honors Program, Nadelhaft continues to lead two reading
groups for the Maine Humanities Council. The monthly Humanities Reading
Group at Bangor Public Library focuses primarily on fiction; the second
reading group meeting at Eastern Maine Medical Center focuses on the
intersection of medicine and society. Her own writing is largely fiction, but
includes some non-fiction. Nadelhaft continues to review academic books
for Choice, and reads manuscripts for publishers.

Bob Dunlap of Orono, professor emeritus of chemistry, was on the UMaine
faculty from 1949-91. His research areas of interest include thermody-
namics, fluorocarbons, and fluorocarbon solutions. Dunlap has been a
member of the Maine Lakes Volunteer Monitoring Program since 1996.
With colleague Dick Cook, he has made approximately 100 measurements
of water transparency at three sample stations, and made almost 1,400
measurements of dissolved oxygen at two sample stations. This April at the
Maine Water Conference in Augusta, Dunlap, with Cook, presented a poster
session, "Secchi Disk and Dissolved Oxygen Management for Green Lake.”
In June, he and Cook made a presentation, “Secchi Disk and Dissolved
Oxygen Measurements for Green Lake in 1998 and Review of Historical
Data” at the New England Lakes Conference and New England Chapter of
North American Lake Management Society, Central Maine Technical
College, Auburn.






Positions kv ailable
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The qualifications within the listings below are greatly abbreviated. In
order to assess your background relative to thejob and to submit the most
effective application, contact the hiring department for more complete
information. Guidelines for filling professional positions are available by
contacting the Office ofEqual Opportunity, xI226. A Request to Fill form
must be approved before posting in Maine Perspective.

Technical Director, School of Performing Arts. Full-time staff position, 10-
month work year (August-May). Qualifications: Required: Minimum of
B.A./B.F.A. with substantial professional experience in technical theatre;
advanced skills in carpentry, painting, stage rigging, drafting and metalworking;
strong organizational skills; excellent interpersonal, written and oral communi-
cation skills; computer proficiency; ability to lift 25 Ibs. alone and loads in
excess of 25 Ibs. with assistance; and proven ability to work and manage work
safely at heights. Pre-employment physical and annual safety training programs
required. Preferred: Experience with CADD programming, sound design and
implementation, and teaching experience. Salary: $22,000. Review of
Applications: Will begin 1/31/2000 and continue until a suitable candidate is
found. Contact: Send letter of application and three letters of reference to:
Search Committee Chair, School of Performing Arts, University of Maine, 5788
Class of 1944 Hall, Orono, ME 04469-5788.

Staff Nurse, Student Health Services. Full-time, 10-month position. Must be
able to relate well to students of diverse backgrounds. Qualifications:
Required: Bachelor's degree in nursing, certification in CPR, and an active
license to practice nursing in the state of Maine. Demonstrated familiarity with
student volunteer organizations; proven success working with student popula-
tion and students with diverse backgrounds; demonstrated sound judgment;
computer proficiency and excellent oral, written and interpersonal communica-
tion and organizational skills. Preferred: Demonstrated interest in emergency
medicine (ER nurse, nurse with ambulance attendant experience). Salary
Range: $27,000-$30,000. Review of Applications: Will begin 12/15/99.
Contact: Send letter of interest, resume, and three references (including
name, address, and telephone number) to: Search Committee, Student Health
Services, University of Maine, 5721 Cutler Health Center, Orono, ME 04469-
5721.

Assistant/Associate Professor, Computer Science. Tenure-track position with
rank dependent upon qualifications and experience. Qualifications: Required:
Ph.D. in computer science or related discipline although those who have
demonstrated exceptional abilities in other areas of research, including multi-
disciplinary applications, are encouraged to apply. Candidates should exhibit a
strong commitment to teaching and solid research potential. Preferred: Strong
background in database systems, distributed and parallel systems, digital
communications/networking operating systems, or programming languages.
Review of Applications: Will begin 1/5/2000 and continue until the position is
filled. Start Date: September 2000. Contact: Send letter of application, state-
ment of research interests, resume, and three letters of reference to:
Professor George Markowsky, Chair, Department of Computer Science, 5752
Neville Hall, Orono, ME 04469-5752.

Director, Center for Research and Evaluation, College of Education. Twelve-
month, full-time appointment. This position carries a faculty appointment at the
rank of associate or full professor, with the potential for tenure after three
years. Qualifications: Required: Doctorate, with emphasis in educational policy,
evaluation research, or related area. Demonstrated success in writing,
securing, and managing grants and contracts; demonstrated success in univer-
sity teaching, research, and scholarship; strong communication, interpersonal,
and supervisory/organizational skills. Desirable: Experience working with state-
level legislators, as is experience with diverse populations. Salary: Salary and
rank at time of appointment are commensurate with experience and qualifica-
tions. Review of Applications: Will begin 1/17/2000 and continue until the
position is filled. Start Date: Negotiable, with a preference for the person hired
to begin prior to 6/30/2000. Contact: Full job descriptions should be
requested from the search committee chair, e-mail theo@maine.edu. Send
completed applications, which should include cover letter addressing the
announced responsibilities and qualifications, a statement of research inter-
ests, complete curriculum vitae, at least three letters of recommendation,
sample publications and conference papers, and evidence of teaching effec-
tiveness at the university level, to: Theodore Coladarci, CRE Search Committee
Chair, University of Maine 5766 Shibles Hall, Orono, ME 04469-5766.
Telephone: (207) 581-2474; Fax: (207) 581-2423.
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Purchasing Manager, Student Auxiliary Services. Professional position.
Qualifications: Minimum of a bachelor’s degree in business or related field;
master's degree and/or C.P.M. helpful but not required. Experience in public
purchasing. Working knowledge of contracting and compliance issues, good
business practice and public purchasing process, ethics and law; proven ability
to successfully analyze complex information, situations and problems and
exercise sound judgment; computer skills, including proficiency with spread-
sheet, database management and word processing software; successful
supervisory experience and demonstrated ability to effectively work with a wide
variety of people and maintain harmonious working relationships with co-
workers and vendors; excellent oral, written and interpersonal communication
and organizational skills. Salary Range: $34,000-$38,000. Review of
Applications: Will begin 12/22/99 and will continue until the position is filled.
Contact: Send letter of application, resume, and the names, addresses, e-mail
addresses, and telephone numbers of three references to: Purchasing
Manager Search Committee, Student Auxiliary Services, University of Maine,
Suite 101, 5734 Hilltop Commons, Orono, ME 04469-5734.

Assistant Professor of Theatre, School of Performing Arts. Tenure-track posi-
tion. Qualifications: M.F.A. in design with significant professional experience;
demonstrated commitment to excellence in teaching and scholarly research;
computer literacy including CADD, preferably on windows OS; excellent oral,
written and interpersonal communication and organizational skills. The
successful candidate will be expected to keep abreast of advancements in the
field of design and to demonstrate such in their teaching and designs. They
will also have a commitment to enforcing theatre safety. Review of
Applications: Will begin 1/31/2000 and continue until the position is filled.
Start Date: Fall 2000. Contact: Send letter of application with statement of
teaching philosophy, curriculum vita and three letters of recommendation to:
Search Committee Chair, School of Performing Arts, University of Maine, 5788
Class of 1944 Hall, Orono, ME 04469-5788.

Program Administrator, Office of the Vice President for Research.
Professional position. Qualifications: Required: Bachelor's degree in business
or communication (but will consider other fields with significant and relevant
work experience); excellent oral, written and interpersonal communication, and
organizational skills; computer proficiency including working knowledge of MS
Office and significant experience with computer network administration; travel,
normally requiring a valid driver’s license. Preferred: Working knowledge of
print video and audio production material; purchasing systems; the NSF "FAST-
LANE" system. Review of Applications: Will begin 12/27/99. Contact: Send
resume and the names, telephone numbers, and addresses of three refer-
ences to: Office of the Vice President for Research, Attention: Heather
Almquist-Jacobson, Room 209, 5703 Alumni Hall, Orono, ME 04469-5703.

Education Specialist, Hudson Museum. Part-time (20 hours/week) ongoing
position. Qualifications: Required: Bachelor’s degree in anthropology, museum
studies, art education, education or history by time of appointment. Excellent
oral, written and interpersonal communication and organizational skills; profi-
ciency with personal computers; demonstrated ability to work well with a
diverse University and community population. Must be willing to have a flexible
schedule for weekend and evening programming and to meet tour obligations.
Preferred: Post-baccalaureate degree or certificate in a relevant field and docu-
mented experience in museum education, teaching and supervision of staff
and volunteers. Salary: $13,500/year. Review of Applications: Will begin
12/13/99. Contact: Send letter of application, resume and names and tele-
phone numbers of three references to: Brenda Theriault, Secretary, Hudson
Museum, University of Maine, 5746 Maine Center for the Arts, Orono, ME
04469-5746.

Head, Special Collections Department, Raymond Fogler Library. Full-time,
regular position. Qualifications: Required: MLS from an ALA accredited institu-
tion or master’s degree in archival administration; substantial training and
progressively responsible experience working with manuscript materials,
archival records, and historical collections in a variety of formats including
paper, microform, and digital; working knowledge of conservation and preser-
vation issues and techniques; demonstrated experience serving a diverse
clientele, including students, researchers, and the public, in an academic or
special library setting; demonstrated supervisory and administrative ability;
solid background in history; strong interpersonal and oral and written
communication skills; substantial experience with integrated library systems
and PC-based word processing, database management, and WWW
continued next page
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applications; working knowledge of MARC-AMC cataloging; knowledge of
HTML/XML, EAD and digital processing of collections. Preferred: Substantial
experience in an academic setting; knowledge of Maine, and New England
regional history. Review of Applications: Will begin 2/1/2000 and continue
until the position is filled. Contact: Send cover letter, resume, and the names
and addresses of three references to: Mary Casserly, Collection Development
Division Head, University of Maine, 5729 Fogler Library, Orono, ME 04469-
5729. Additional information about the department and its collections may be
found at http.7/libraries.maine.edu/orospeccoll/

The University ofMaine does not discriminate on the basis ofrace,
color, religion, sex, sexual orientation, national origin or citizenship status,
age, disability or veteran status, and promotes affirmative action for
women, minorities, persons with disabilities and veterans. Unless other-
wise specified, thejobs are full-time and the address for the application
information is: the contactperson listed, department, University ofMaine,
Orono, ME 04469.

Book Ends
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New & Noteworthy at the University Bookstore

Kwanzaa Crafts: Gifts & Decorations for a Meaningful Celebration, by Marcia
Odle McNair, Sterling (1999). Kwanzaa, an African-American holiday, is cele-
brated Dec. 26-Jan. 1. The Kwanzaa celebration gathers family and friends to
celebrate ancestors, support community and to give thanks for the good
things in life. This book contains craft projects, stories, poetry and recipes that
will give special meaning to any Kwanzaa celebration.

The Everything Christmas Book: Stories, Songs, Food, Traditions, Revelry,
and More, Adams Media Corp. (1996). This book attempts to catalogue the
history of the holiday, its rituals and customs, the varying ways it is observed
throughout the world, and some idea of the modern American way of cele-
brating Christmas. Recipes, songs, gift ideas and more help you prepare for,
enjoy and better understand the wonder and meaning of Christmas.

A Hanukkah Treasury, by Eric Kimmel, Henry Holt (1998). Hanukkah is one
of the most beloved holidays in the Jewish year - an eight day festival of lights,
celebrated with games, storytelling and special foods. Eric Kimmel presents a
wonderful Hanukkah compilation, filled with the history and flavor of this
unique holiday. From familiar legends to contemporary stories and wise
sayings, from delicious recipes to children’s games, this treasury will entertain
and engage the entire family.

On the lighter side -

The Physics of Christmas: From the Aerodynamics of Reindeer to the
Thermodynamics of Turkey, by Roger Highfield, Back Bay Books (1999). Can
reindeer fly? Could scientists clone the perfect Christmas tree? Why is
Rudolph's nose red? How does Santa manage to deliver presents to an esti-
mated 842 million households in a single night? These are among the ques-
tions explored in this irresistibly witty book, which illuminates the cherished
rituals, legends and icons of Christmas from the unique and fascinating
perspective of science. Excellent entertainment for the Christmas connois-
seurs in your circle.

The Flight of the Reindeer: The True Story of Santa Claus and His Christmas
Mission, by Robert Sullivan- Macmillan (1996). Children have believed the
legend forever. On one special evening each year, ajolly old elf (with a taste for
red suits) and eight tiny reindeer (plus one with a red nose) fly ail night long to
deliver gifts around the world. The fact is, solid evidence abounds, from scien-
tists to historians, Arctic explorers and other experts, that this is not legend at
all. In Flight of the Reindeer, Robert Sullivan has gathered a wealth of
evidence, including photos, illustrations and eyewitness accounts, both old
and new, to present the wondrous story of the Christmas Mission.

v Textbook Buyback is Dec 13-23.
v Extended Holiday Hours: Through Dec 23, Monday-Thursday, 8 a.m.-6 p.m.

v Through Dec. 23, take 25 percent off on general books, clothing and
UMaine gifts (excluding special orders, textbooks and academic supplies).

Douglas Nangle, assis-

tant professor of
psychology, and Janice
Zeman, associate
professor of
psychology, co-edited a
special section:
"Importance of
Incorporating
Developmental Theory
into Clinical Child
Training," Journal of
Clinical Child
Psychology, 28:426-89
(1999). The section
included contributions
from six of the most
prominent figures in the field. The
Journal is a division Journal of the
American Psychological Association.
In the section, Zeman, Nangle, and
Leslie Sim, graduate student:
“Incorporating a Developmental
Perspective in Doctoral Training:
Survey of Clinical Child Programs
and Introduction to the Special
Section,” Journal of Clinical Child
Psychology, 28:426-34 (1999).

Howard Segal, Bird & Bird Professor
of History: review of Arnold Pacey,
Meaning in Technology, in Nature
(London), 350 (Nov. 25, 1999).

Mary Ellen Camire, associate
professor of food science and
human nutrition, and Mark Kantor,
associate professor and Extension
specialist, Department of Nutrition
and Food Science, University of
Maryland: “Dietary Supplements:
Nutritional and Legal Consider-
ations," Food Technology 53(7): 87-
96 (1999). This Scientific Status
Summary of the Institute of Food
Technologists is available as a PDF
file: www.ift.org/resource/publ/
sss/sc_gO0.shtml

Penelope Elias, adjunct associate
professor of psychology; Merrill
Elias, professor of psychology; and
Boston University co-investigators:
“Alcohol Consumption and Cognitive
Performance in the Framingham
Heart Study,” American Journal of
Epidemiology, 150:580-89 (1999).

VOLUMES
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Recent Works by University of Maine Authors

Checking Out Nonfiction K-8:

Good Choices for Best Learning

By Rosemary Bamford and Janice Kristo
(Christopher-Gordon Publishers 2000)

Checking Out Nonfiction Literature K-8 is a
comprehensive tool for teachers, librarians and
students to use in learning to make good decisions
about the quality of nonfiction titles.

Nonfiction is rapidly gaining prominence at all grade levels. In
this book, part ofthe Bill Harp Professional Teachers Library
series, UMaine literacy experts Janice Kristo and Rosemary
Bamford detail the specific aspects ofthe complexity found in

nonfiction literature.

This book serves as a companion guide to the authors’ 1998
book, Making Facts Come Alive: Choosing Quality Nonfiction
Literature K-8. The first book offered a broader view of nonfiction
literature, including specific chapters on aspects ofthe genre,
classroom use and content areas. The focus in the newest book is

evaluation and selection criteria.

CALL FOR CLASS BOOK NOMINATIONS

The Faculty Senate Academic Affairs Committee is calling for nomina-
tions for next year's University of Maine Class Book.

Selection criteria: The Class Book should be of sufficient intellectual
rigor and cultural interest to engage faculty, staff and students, yet broad
enough to appeal to a diverse academic community.

The Class Book should be available in paperback and reasonable in
cost. Keep in mind that the Class Book becomes a part of the curriculum
for ENG 101 - College Composition, as well as for other University courses.
To make a nomination, send along a copy of the book (it will be returned to
you at the end of the selection process) and a statement of no more than
one page outlining the arguments in its favor to: Owen Smith, Chair,
Academic Affairs Committee, Carnegie Hall, Campus.

Deadline for nominations is Dec. 23.

To learn more about the University of Maine Class Book, visit its
Website: http://libraries.maine.edu/oroclass.Johnson/midwife.htm
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Viewpoints is the opinion page of Maine Perspective, offered in an effort to enhance
and spark dialogue on campus on issues related to the University and the state,
written by experts in their academic/professional areas.

The Importance of
the ABCs:
Advocacy,

Big Pictures
and Collaboration

Walter Harris Jr.

After nearly 15 years, | am leaving the position of Associate
Dean for Instruction in the College of Education and Human
Development. | have truly enjoyed my administrative work in
this enterprising College during an era of tremendous educa-
tional change and challenge. However, my retd passion is, and
always has been, the field of Behavior Disorders in Special
Education. Recent national interest in students’ behavior in
public schools and some unexpected opportunities to explore
related questions have prompted my decision to rejoin my disci-
pline in some very exciting projects during the year 2000.

| leave academic administration with significant regrets and no
small measure of guilt. The guilt comes from the depth of my
involvement in the many dimensions of the College and its
faculty. So much ofwhat we do is based on the trust that is
earned through long-term, consistent relationships. Such confi-
dence is created and sustained by the leadership and commit-
ment of a widely respected Dean, whose high expectations and
standards are matched only by his genuine caring and beliefin
individual ability. Leaving this post temporarily disrupts these
relationships, but | know that the College’s Administrative Team
and my successor will fill the gaps and maintain the momentum
of our ongoing projects and new initiatives.

Over the years, I've learned a great deal about the College and
the University, and how they work to accomplish their missions. |
have been privileged to become involved in unfamiliar disciplines,
the economic and political roles of the University, and in the lives
of faculty members. To say that this job has been a learning expe-
rience would be a gross understatement! While | will miss my
active participation at the administrative level, | anticipate
continuing my association from a different viewpoint - that of an
informed faculty member.

| appreciate this opportunity to share with colleagues and a
broader audience some ofthe valuable insight gained, lessons
learned, and strong beliefs developed about the traditional and
changing nature of our work.

What have I learned about the College and the University?

Y We take our statewide mission seriously. Education profes-
sionals throughout Maine seek our expertise and encourage our
involvement in their teaching, learning and research. As a result,
the College is also known and respected regionally and nationally
for the full spectrum of our activities.

v The College is recognized for the quality of its services and for
its follow-through. We're cautious, but innovative, about making
commitments. People know that when we get involved, we stay
involved.
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Y Through its extensive connections and responsiveness to
Maine communities and schools, the private sector and policy
makers, the College is an invaluable networking and public
image asset for the University, providing a strong, consistent
statewide presence and voice for the entire campus.

Y Many faculty members in other colleges on our campus
understand that aspiring teachers complete the majority of their
academic work in the liberal arts and sciences, and that the
preparation of teachers is a University-wide responsibility. These
faculty members have a great deal to offer K-12 education.
However, the campus college structure and reward system does
not encourage their participation in this endeavor.

What have | learned about the faculty?

v The College's faculty is a hard-working group of professional
individuals who, like the University in general, are more
respected for their expertise the farther they travel from campus.

v Our faculty doesn't suffer administrivia lightly. Most want to
teach, involve themselves in innovative projects and do research
that contributes to the many national dialogues about education.
They want to see a direct connection to their interests before
delving into the details of planning and development.

v Change is difficult for faculty and always occurs more slowly
than anyone, especially administrators, can comprehend. As
scholars, faculty members are trained critics. Good ideas can die
a sudden death in a faculty meeting unless the needed support
has been gained in advance.

v Faculty members seldom see the big picture. This is not a
negative quality, but rather a natural one due to the narrow focus
on our academic disciplines. It is the job of administrators to keep
faculty informed about the wider context of college and
University plans and efforts.

What's in the future?

Y Technology, the teacher shortage - especially in shortage
areas of math, physical science, special education and foreign
languages - and the increased public and political accountability
focused on teacher education will dramatically change the nature
of our College in the next 10 years.

Y The impact of technology has redefined teaching and learning
in K-12 education. Our College is working hard to build our own
capacity so that we can ensure the technological competency of
our students in their own classrooms.

v Technology enables us to provide professional information
and skills to geographically distant places. Other institutions are
clearly competing for our students’ interests. As a College and a
University, we must significantly increase the rate that our
faculty is moving into distance education.

v Public accountability for the quality of teacher preparation
programs is notjust reality; it is the law. Federal legislation
requires that colleges and schools of education publish the scores
of their graduates on national assessments. The rewards and
liability of such public scrutiny and professional stringency, along
with the state’s shift to performance assessment as the basis for
initial teacher certification, will truly challenge our faculty and
transform traditional instruction.

v At the same time that we are raising standards for admission
to and completion of our teacher preparation programs, the public
schools are facing a serious teacher shortage and are looking for
accelerated routes to teacher certification. This dilemma holds
huge implications and risks for the public schools, the teaching
profession and higher education. The solution must involve all
colleges on campus and our public school partners, sharing a
commitment to maintain high standards and addressing the
immediate and long-range needs for skilled educators.



What do | feel really good about?

v | feel good about helping to develop a university-public school
partnership to collaboratively prepare and continue the profes-
sional development of teachers, and to share resources and exper-
tise. This three-year-old partnership is full ofyouthful vigor and is
still evolving. It will need careful nurturing ifall the distinct part-
ners are to continue to benefit.

v | feel good about the inroads we've made with technology. The
College is viewed as a leader in instructional technology in Maine
and is committed to maintain this position.

Y Most of all, | feel good about the faculty I've helped hire and
develop. As an administrator, | learned early on that one of my
most important — and rewarding - roles was to clear the way for
faculty with fresh ideas and high levels of energy to excel in their
disciplines. We have many bright, talented, enthusiastic faculty
members whose efforts are making both subtle and dynamic
differences in Maine’s schools and in educational research, policy
and practice at the state, regional and national levels.

What's my best advice?

v The most complex challenges are best addressed with lots of
consultation and collaboration. While this process might slow
down the best ofiideas, it is essential to success.

Y Maintaining a strong College requires developing social and
political relationships with individuals in all walks oflife. Almost
everyone is a self-proclaimed “expert” on education. Their exper-
tise is based on their personal experiences or those of their chil-
dren, which have not always been positive. An important part of
our job is to be advocates and agents of change, and to convince
others that education today - kindergarten through graduate
study - its issues and ramifications, is very different than their
experiences might suggest.

Walter Harris Jr., is professor ofspecial education and associate
dean in the College ofEducation and Human Development. He
joined the UMaine faculty in 1973, after receiving his Ph.D. in
special education and behavioral disorders from Syracuse
University. Effective Jan. 3, Harris leaves hispost as associate
dean after 15years. He will spend the next year conducting
research for the Essential Programs and Services Task Force ofthe
Maine Legislature, specifically examining variations in the preva-
lence ofMaine K-12 students identified as having disabilities, and
issues ofequity in funding special education programs. Harris will
return to the College faculty full time in January 2001. Herman
Weller, associate professor ofscience education, will be the College's
new associate dean. Weller, who earned his Ed.D. at Virginia Tech
in 1990, joined the UMaine faculty in 1993.

WEBBER ENERGY, ALUM LARRY MAHANEY RECEIVE FAME AWARD

Webber Energy Fuels and its President and CEO, UMaine alumnus and
supporter Larry Mahaney, recently received the 1999 Distinguished
Service Award in the Field of Higher Education presented by the Finance
Authority of Maine at its annual dinner meeting in Portland.

Mahaney and the Bangor-based, family-owned company were honored
for setting a corporate standard for investing in education, career and
quality of life options for Maine's young people, including sponsorship of
the Maine Aspirations Benchmarking Initiative. The unprecedented data
collection and analysis project is conducted by the College of Education
and Human Development, and its research partnerships and units. Dean
Robert Cobb, who nominated Webber Energy Fuels for the award,
attended the ceremony.

The work of Peggy Crawford, UMaine director of financial aid and Helen
Parker, USM associate director of financial aid, also was recognized by
FAME with a 1999 Dirigo Award.

Academic Calendar continued from page 1

environment of May Term. Faculty interest in expanding Winter
Session also was exacerbated by the effects
of Ice Storm '98 on classes that January.

“This academic year, while the majority of classes will be offered
in three weeks, some faculty still have chosen to teach two-week
Winter Session courses,” says Bob White, dean of the Division of
Lifelong Learning. “Whether in two-, three - or 15-week courses,
the same number of faculty-student contact hours are required.
However, with intensive study opportunities like Winter, Summer
Session, and May Term, the University and
accreditation officials want to ensure that students have sufficient
time for reading, reflection and analysis ofthe subject matter
outside ofclass. Thus, some courses are not suited to the intensive
approach. However, an attractive feature of abbreviated, three-
week sessions is that students can focus on one course intensively
and faculty may incorporate more instructional diversity and
creativity into the classroom.”

By the end of November, with registration still open, Winter
Session enrollment was the largest ever with 398 students. This
year, 32 courses are offered in the classroom, via ITV and also over
the Internet, by faculty in 20 academic departments.

The Division of Lifelong Learning (DLL) has developed Y2K
contingency plans for the first weeks of January, as part of the
campus plan developed by UMaine's Y2K Committee. DLL staff
will communicate as early as possible any changes in Winter
Session classes. Similarly, faculty and students will be notified if
courses offered through UNET experience Y2K problems with ITV.

Expanding Winter Session not only means that the semester
starts later in January, but May Term is pushed back to May 22-
June 9. The Summer Session schedule, with its 16 overlapping
calendars, now concludes Sept. 1, with the fall 2000 semester
opening Sept. 5.

“There was some concern about what starting a week later
would do to May Term and the summer,” says Smith, “but ifwe
wanted to support Winter Session, we needed to look at how it is
constituted. Some faculty were concerned that we're trading off
the success of May Term for the potential success of Winter
Session. We will have to gauge the pluses and minuses.

“The changes have been approved through fall 2004, but they
could be called up for reconsideration (by Faculty Senate) ifthere
is a lot of hue and cry,” Smith says.

“The new spring semester calendar needs to be given a chance
to work. Only then can members of the University community see
how it affects the viability ofthe academic sessions and
semesters.” A

Campuswide Calendar

University of Maine’s Master Calendar is a searchable electronic listing
of campus events for the academic year that have been submitted for
inclusion. The Web-based Master Calendar is located at http://
calendar.umaine.edu and on FirstClass in the News Stand folder.

If you are planning an event and want to check for other activities sched-
uled at particular days and times, check the Master Calendar or call 581-
3745.

Directory Changes
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Mahmood El-Begearmi, 581-3449

Judith Dunlop, Assistant Professor, School of Social Work, Social Work
Building, 581-2397, jdunlop@maine.edu

Jennifer Moreau, Student Auxiliary Services, Hilltop Commons, 581-4585,
jmoreau@maine.edu

Sherry Abbott, ACE Academic Advisor, 112 Dunn Hall, 581-1824,
sherry.abbott@umit.maine.edu
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U.S. Department of
Defense's Strategic
Environmental
Research and
Development Program
invites proposals for
research contributing
to improved technolo-
gies for environmental
cleanup, compliance,
conservation, and pollu-
tion prevention. Several
priority research areas
are identified.
Preproposals are due
Jan. 13.

Smithsonian Institution offers both
junior and senior scholars in-resi-
dence fellowships for research and
study in all fields pursued by the
museums and other research orga-
nizations of the Institution, ranging
from animal behavior to U.S. history.
Terms: three to 12 months.
Deadline: Jan. 15.

U.S. Environmental Protection
Agency announces new grants for
research in market-based mecha-
nisms and other incentives for
environmental management.
Researchers in all behavioral and
social sciences are encouraged to
propose studies that will contribute
to the design of programs to meet
the Nation's environmental goals
cost-effectively. Deadline: Feb. 2.

National Council on Eurasian and
East European Research invites
applications for research in the
social sciences and/or humanities
that will contribute to the under-
standing of the current status and
dynamics of societies in Eastern
Europe and the Newly Independent
States. Grants of up to $40,000 are

What's khead
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ANNUAL EMPLOYEE
HOLIDAY OPEN HOUSE
December 16

WINTER SESSION
January 3-21

“MAKE A
TRANSFORMATION MASK”
A Hudson Museum
Just for Kids Program
January 15

SPRING SEMESTER BEGINS
January 24
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made to individual investigators;
contracts of up to $75,000 support
multi-investigator studies. Deadline:
Feb. 15.

U.S. Department of Education's
Field-Initiated Studies Program
invites applications for grants in
support of education research
addressing problems or issues of
national significance. Estimated
average award: $250,000.
Deadline: Feb. 16.

U.S. Department of Energy's Office
of Science (formerly Office of
Energy Research) makes research
grants in six programs: Basic
Energy Sciences, High Energy
Physics, Nuclear Physics,
Computational and Technology
Research, Fusion Energy Sciences,
and Biological and Environmental
Research. Applications may be
submitted at any time.

For more information, call Research
& Sponsored Programs, X1476,

or visit our Website: www.ume.
maine.edu/~spd/index.html

SUMMER FACULTY RESEARCH
FUND COMPETITION
REMINDER: The Deadline for
receipt of proposals for the
Summer Faculty Research Fund
competition is Friday, Dec. 17.
Application packages are avail-
able in the Offices of the Deans
and the Office of Research and
Sponsored Programs, 424
Corbett Hall, X1498, as well as
on the Website for Research and
Sponsored Programs: www.ume.
maine.edu/~spd/index.html

NSF GRADUATE TEACHING FELLOWS IN K-12 EDUCATION

Applications for the University of Maine's NSF Graduate Teaching Fellows
in K-12 Education fellowships are now available in the Graduate School,

2 Winslow Hall. -

The fellowships carry a stipend of $18,000/year plus tuition for each
graduate student; undergraduate fellowships are $10,000/year (NSF-
mandated award levels). Ten fellowships will be awarded to graduate
students, and students in any area of science, mathematics or engineering
are eligible to apply. Two fellowships will be awarded to undergraduates,
who should be seniors during the 2000-2001 academic year, with majors
in any area of science, mathematics or engineering. Interested undergradu-
ates should also pick up applications in the Graduate School.

The primary objective of this new program of the National Science
Foundation is to provide fellowships to highly qualified science, math and
engineering graduate students in support of their chosen studies, and to
provide them opportunities to serve as science resources in K-12 science
and math education during the 2000-2001 academic year. A portion of the
fellowships will be renewable for a second year.

For additional information on the program, contact Professor Susan
Brawley (x2973; Brawley@maine.edu).

Closing date for applications is Jan. 22. Awards will be announced by
Feb. 17.

PUBLIC POLICY RESEARCH FUNDS PROGRAM
MARGARET CHASE SMITH CENTER FOR PUBLIC POLICY

The Margaret Chase Smith Center for Public Policy announces the
summer Public Policy Research Funds Program for summer 2000. The
purpose of the program is to support faculty research projects that involve
significant issues of public policy for the state. Projects should have an
applied orientation and serve the research interests of the faculty member.

Projects should include some interaction with local or state groups,
agencies or organizations in Maine and produce products such as grant
proposals or publications. Appropriate subjects for research could involve
the state’s economy, education, employment, energy, environment, ethnic
groups, housing, poverty, social services, or transportation, and include
interaction with local or state groups, agencies or organizations in Maine.

The year 2000 program will provide up to three $3,000 awards for
summer support or graduate research assistance, as well as a limited
amount for operating costs.

Deadline for submission of applications is Jan. 31.

Application materials are available at the Margaret Chase Smith Center
for Public Policy, 15 Coburn Hall, 581-1648.

For more information, call or visit the Center's Website: www.umaine.
edu/chasesmith2
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