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Isotope Research Provides Clues to Nature’s Past
Technology used in research on phenomena as
diverse as the nature and timing of ice ages, food
intake by pre-historic humans and the distribution
of environmental pollutants is available to the
University of Maine research community.
Conducted at the UMaine Stable Isotope
Laboratory in the Sawyer Environmental
Research Center, isotope analyses often provide
clues about the origins of both organic and inor
ganic materials. Staff at the lab will demonstrate
the processes and applications of isotope analysis
during an open house scheduled noon-5 p.m.,
Thursday, Nov. 16.
‘We think these techniques will be useful to
researchers in a variety of departments including
food science, anthropology, forestry, plant biology,
zoology, and biochemistry,” says Cinzia SpencerCervato who co-directs the lab with Jim Wright.
“Our hope is that stable isotopes will add a new
dimension to research programs at the University
which have not taken advantage of these tracers,”
she adds.
Spencer-Cervato and Wright have faculty
appointments in the Department of Geological
Sciences and the Institute for Quaternary Studies.
Spencer-Cervato earned her Ph.D. from the Swiss
Federal Institute of Technology in Zurich.
Currently she uses stable isotopes from lakes to
reconstruct the climate history of Maine dining
the past 10,000 years. She is also a pioneer in
using stable isotopes to understand the geologic
processes associated with the formation of the
Himalayas.
Wright received his Ph.D. from Columbia
University and is currently working on climate
issues that range from decadal to million-year
time scales. Studying the past changes in the

surface waters in the North Atlantic to the waters
around Antarctica, including the Gulfs of Maine
and Mexico, Wright finds that most of the world’s
ocean waters are linked and that changes in one
location are often felt on the other side of the
world. Establishing how the climate system links
these locations is a main focus of his research.
continued on page 15

Classified Employees
Form Advisory Council
University of Maine President Fred Hutchinson
has approved the re-establishment of a Classified
Employees Advisory Council (CEAC) to represent
and serve as a collective voice for classified
employees in non-union, campus issues.
The goals of the new organization, formed by
the Support Staff Committee of the Women’s
Resource Center at Hutchinson’s request, include
enhancing communication among classified
employees and other members of the University
community, facilitating professional development
and contributing to the institution’s policies not
covered under collective bargaining.
continued on page 10
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Career Center Brings the
Job Market to Campus
This month, the Career Center’s efforts on behalf of UMaine’s
students will again be highlighted by the presence of two big
name companies on campus to recruit.
The Walt Disney Company will hold an informational meeting
Thursday, Nov. 9 (7 p.m., 100 Corbett Business Building) to
schedule interviews for student internships with Disney World in
Florida on Friday, Nov. 10. Also on Thursday night, MBNA
America will hold an information session (7 p.m., Lown Rooms,
Union), followed on Friday with interviews for full-time manage
ment positions with its corporate headquarters in Newark. This is
the first time Disney has recruited at UMaine. Similarly, MBNA
is very selective in the school from which it recruits for its fast
track management development program. Both companies are
open to interviewing students in any major.
The fact that these two major names will be on campus says a
lot about the efforts of the Career Center to provide opportunities
for all students, according to Patricia Counihan, manager of the
Career Center. In fact, Disney and MBNA join a long list of major
corporations that seek UMaine graduates, such as Champion
International, Liberty Mutual, Sears Roebuck and Co., J.C.
Penney, Cabletron Systems and Calgon Corp.
“There really are opportunities for students in every college. For
example, Disney has places for students in advertising, business
operations, horticulture, photography, sports development, music
— you name it,” Counihan says.
continued on page 13

University of Maine students Allison Lynch, left, and Kimberly Worster were
among the members of Delta Zeta who decorated pumpkins for residents of
the Orono Nursing Home before theyJoined the seniors for a few rounds of
Beano Saturday, Oct. 28, as part of UMaine’s observance of the national
Make a Difference Day. Several other UMaine student organizations hosted
Halloween activities on Sunday, Oct. 29. Sigma Alpha Epsilon and Delta
Zeta threw a Halloween party for children involved with Down East Big
Brothers/Big Sisters, including a costume contest, decorating cookies,
bobbing for apples and a candy hunt. Tau Kappa Epsilon, Pi Beta Phi and
Alpha Omicron Pi held a haunted house and festivities to benefit the Maine
Special Olympics, the Arthritis Foundation and Spruce Run. Residents of
Stodder Hall hosted a Halloween party for the children in Eastern Maine
Medical Center's Child and Adolescent Care Center on Sunday.
Photo by Tim Boyd

UMaine’s 'Extension Connection’ Made Possible Via ITV
This semester for the first time, University of Maine
Cooperative Extension is offering the Extension Connection - a
series of programs via interactive television, accessible at 14 loca
tions throughout the state on topics ranging from fall gardening
to holiday food safety and home water quality.
“ITV is best for transferring new technological information to
remote areas and making it so people don’t have to travel so far,”
according to Cal Walker, Extension dairy specialist. “For
instance, I work mostly with dairy producers, who are getting so
far and few between, it’s difficult to expect them to come to one
location in the state. ITV is a neat way to deliver Extension
programs as opposed to running around to 12 different locations.
With the Extension Connection, we also wanted to try a potpourri
of programming to expose other people on the staff to the tech
nology so they can use it as a delivery method.”
This fall’s programs are the first in what will be an ongoing
series of ITV outreach programs from Cooperative Extension.
Originating this semester from 207 Shibles Hall, the ITV
programs are viewable at Education Network of Maine outreach
sites in Ellsworth, Houlton and Sanford, the Extension office in
Skowhegan, on the campuses of Lewiston/Auburn College and
University of Maine at Presque Isle, and at high schools in
Guilford, Madawaska, Farmington, Bethel and Thorndike. Those
remaining in the Extension Connection series for the fall:
“Plarming and Purchasing Food for the Hobdays,” “Proper Food

There will be three issues of Maine Perspective this month.
Following this Nov. 6 edition, there will be issues on Nov. 13 and
Nov. 27. There will not be an issue of Maine Perspective
published Nov. 20. Deadline for the Nov. 27 issue: Nov. 17.
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Handling for a Safe Hobday,” “Do You Know If Your Water is
Safe?” and a crop nutrient management shortcourse.
The spring semester will include programs on such topics as
planning a garden, starting seeds at home, improving garden
soil, water monitoring on estuaries, home-based business, lawn
care, farm management, milk quabty, business record keeping
and others. Spring programs will originate in 126 Barrows Hall.
Several additional receiving sites will added for certain
programs, such as UMaine Machias, and Education Network
centers at Thomaston and Bath-Brunswick.
A precedent for the Extension Connection was set in 1992
when an eight-week short course on cattle nutrition was offered
continued on page 13

Maine Perspective
Maine Perspective is published by the Department of Public Affairs
University of Maine

• 5761 Public Affairs Building

Orono, Maine 04469-5761 • 207/581-3745
Director of Public Affairs John Diamond • Executive Editor Margaret Nagle

Layout and Design by University of Maine Department of Public Affairs

Printed by University of Maine Printing Services

In complying with the letter and spirit of applicable laws and in pursuing
its own goals of pluralism, the University of Maine shall not discriminate
on the grounds of race, color, religion, sex, sexual orientation, national
origin or citizenship status, age, disability or veterans status in employ
ment, education, and all other areas of the University. The University
provides reasonable accommodations to qualified individuals with
disabilities upon request.

Maine

David Smith on A&E’s “Biography”

H.G. Wells: The Time Traveller, an hour-long program in the "Biography”
series on the Arts and Entertainment Network, will feature University of Maine
Professor Emeritus David Smith as an on-camera expert on the famous
British author. The show airs at 8 p.m., Tuesday, Nov. 7.
Smith, Bird and Bird Professor of History and Quaternary Studies emeritus,
is an internationally recognized scholar of H.G. Wells. Smith wrote the 1986
biography, H.G. Wells, Desperately Mortal, which was nominated for a Pulitzer
Prize. His next two books on Wells are due out next fall: an annotated chrono
logical bibliography is expected to be published in September, and The
Collected Letters of H.G. Wells, a three-volume edition being published in
London by Pickering and Chatto, is expected to be available next October.
A&E tapped Smith based on his extensive research and writing on Wells.
Filming for the show occurred over a two-day period earlier this year, followed
by extensive consultation on the project. And while Smith says he has yet to
preview the program, producers have told him that he appears on-screen in
many of the show's segments.
A second A&E program now being planned will focus on Wells and his
predictions for the year 2001.

the Philosophy Department Fall
Colloquium Series, 4 p.m., Nov. 9,
Levinson Room, the Maples. x3865.
Reception for the University of Maine
Museum of Art Exhibit A Closer Look:
Fine Art Photography by Melville
McLean, 4-6 p.m., Nov. 9, Carnegie
Hall. x3255.
End of second-third of semester for
withdrawals, 4:30 p.m., Nov. 9.

String Concert, directed by Anatole
Wieck, part of the Music Series of the
School of Performing Arts, 7 p.m.,
Nov. 9. X1773.

Registration for Spring 1966 begins,
Nov. 10.
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Wednesday

“Hands-on Introduction to E-mail,” a
CAPS seminar by Eloise Kleban,
10 a.m.-noon, Nov. 8,121 Lengyel
Gym. Preregistration required. x3518.
“Bombs Away: A Reading to Exorcise
the A-Bomb,” featuring the works of
Bern Porter, a Belfast poet and former
physicist with the Manhattan Project,
part of the Poetry Free Zone series,
noon, Nov. 8, Honors Center. X1441.
“Managed Care Issues for Workers,”
by Mary Anne Turowski, MSEA/SEIU
Local 1989, part of the Healthspeak
‘95 series, 12:20 p.m., Nov. 8, Bangor
Lounges, Union. x4194.
“Anal Exam Preparation,” by Clyde
Folsom and Doug Johnson, part of the
Study Skills Program series,
3:15 p.m., Nov. 8, FFA Room, Union.
X1820.
10th Annual Maryann Hartman
Awards Ceremony, honoring Gladys
Hasty Carroll, Kay Gardner and
Katherine Musgrave, 5-7 p.m., Nov. 8,
Bodwell Area, Maine Center for the
Arts. X1228.

NOVEMBER 8-16
All events are free and open to the
public unless otherwise specified.
Any speaker not otherwise identified
is a member of the University of
Maine faculty, staff or student body.
Send notices of upcoming campus
events to: Maine Perspective
Calendar, Public Affairs.
Calendar of events listings MUST be
typewritten and should be sent AT
LEAST TWO WEEKS in advance.
Deadline for each issue: 9 a.m.
Friday. For more information, call
X3745.

“A Tussy Mussy Evening," with
Brenda Mowdy on growing and drying
flowers, 7 p.m., Nov. 8, Page Farm and
Home Museum. x4100.

Women’s Basketball Exhibition Game
vs. Slovakia, 7:30 p.m., Nov. 8, Alfond
Sports Arena. Admission fee. xBEAR.

King; Langdon Winner, author of
Search for Limits in the Age of
Technology: and Gary Chapman,
director of the national Forum on
Science and Technology, University of
Texas; sponsored by Sustainable
Maine, 8:30 a.m.-4:30 p.m., Nov. 9,
Wells Conference Center. Registration
fee. x4092.

“Planning and Purchasing Food for
the Holidays,” an ITV Cooperative
Extension program by Mahmoud ElBegearmi, part of the Extension
Connection series, 11 a.m.-l p.m.,
Nov. 9, 207 Shibles Hall and 14 other
viewing sites in the state. 800-2877170.
“Race and Class in the Unlikely
Couple Alm,” by Thomas Wartenberg,
Philosophy, Mt. Holyoke College and
author of The Forms of Power: From
Domination to Transformation, part of
the Socialist and Marxist Studies
Luncheon Series, 12:30 p.m., Nov. 9,
Bangor Lounge, Union. x3860.
“Marine Science on the Internet,” an
Internet Class offered by Fogler
Library, 2-3:30 p.m., Nov. 9, Fogler
Instructional Center. Preregistration.
X1675.
“Reflections on Social Power,” by
Thomas Wartenberg, professor of
philosophy, Mount Holyoke College and
author of The Forms of Power: From
Domination to Transformation, part of

“Ecological Thresholds and the
Definition of Old-growth Forests,” by
Malcolm Hunter and Alan White, part
of the Forestry Noontime Seminar
series, noon, Nov. 10, 204 Nutting
Hall. x2897.
Performance by the Patti Wicks Trio,
part of the Union Board TGIF music
series, 12:15 p.m., Nov. 10, Union
patio (Bangor Lounge, in case of rain).
X1734.

“Ultrastructural Design of Frog
Muscle: Does Structure Match the
Functional Requirements of Natural
Behaviors,” by Steve Ressel, College
of the Atlantic, part of the
Zoology/MFRI Joint Seminar Series,
3:10 p.m., Nov. 10,102 Murray Hall.
X2541.

The Union Board's TGIF Music Series continues
Friday, Nov. 10 with a performance by Patti
Wicks. Wicks and her Trio perform a vast reper
toire ranging from the many standards of Cole
Porter and the Gershwins to the jazz composi
tions of Duke Ellington and Chick Corea, as well
as her own compositions. The music begins at
12:15 p.m., on the Union patio; Bangor Lounge,
in case of rain. TGIF is a free music series every
Friday at the Memorial Union.

Thursday

“Technology: Finding Strategies for a
Sustainable Future,” a conference
featuring presentations by Gov. Angus

Alm: The Silent Enemy, part of Native
American Awareness Month,
11:30 a.m., Nov. 10, Wabanaki
Center, Dunn Hall. X1417.

TGIF

Movie: Moonstruck, offered by the
Union Board, 7:30 p.m., Nov. 8,
101 Neville Hall. Admission fee.
X1734.
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A P0W/MIA Vigil, offered by Army
and Navy ROTC, will be held
11 a.m., through 11 p.m., Friday,
Nov. 10, on the steps of Fogler
Library.

Jazz Pianist Patti Wicks
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Conferences/Seminars/Workshops
Do-It-Yourself Science and Engineering
Database Searching Workshops, 1011:30 a.m., Nov. 6, Science and Engineering
Center Office; 1-2:30 p.m., Nov. 17, Science
and Engineering Center Office, all in Fogler
Library. Registration required. X1678.
Do-It-Yourself Social Sciences and Humanities
Database Searching Workshops, 3-4:30 p.m.,
Nov. 6; 9-10:30 a.m., Nov. 29; 1-2:30 p.m.,
Dec. 14, Reference Department Office, Fogler
Library. Registration required. x3611.

“Navigating the Internet,” an Internet Class
offered by Fogler Library, 2-4 p.m., Nov. 14;
2-4 p.m., Dec. 4, Fogler Instructional Center.
Preregistration. X1675.

Entertainment
“Night World,” a Planetarium show, 2 p.m.
Sundays, through Nov. 17, Wingate Hall.
Admission fee. X1341.
“Our Place in Space,” a Planetarium show,
7 p.m. Fridays, through Nov. 17. Wingate Hall.
Admission fee. X1341.

Children of a Lesser God, a theatrical perfor
mance, part of the Maine Center for the Arts
performance season, 4 p.m., Nov. 12;
lecture-demonstration 10 a.m., Nov. 13,
Hutchins Concert Hall. Admission fee. X1755.

Exhibits/Demonstrations/Tours
Particular Places: Two Maine Visual Artists, a
University of Maine Museum of Art exhibit,
through Feb. 2, Hauck Auditorium Gallery,
Union. x3255.
A Closer Look: Fine Art Photography by
Melville McLean, a University of Maine
Museum of Art exhibit, Nov. 10-Jan. 12, 1938
Gallery, Carnegie Hall. x3255.
Jack Walas Photography Juried, a University of
Maine Museum of Art exhibit, Nov. 17-Jan. 17,
Carnegie Gallery, Carnegie Hall. x3255.
The World From Many Perspectives: Maps, a
University of Maine Museum of Art exhibit,
through Nov. 30, Hole in the Wall Gallery,
Union. x3255.

Balinese Rubbings, a University of Maine
Museum of Art exhibit, through Dec. 31,
Graphics Gallery, Union. x3255.

Richard Derby Tucker: Paintings, a University
of Maine Museum of Art exhibit, through
Jan. 12, Carnegie Gallery, Carnegie Hall.
X3255.
Maine, a Peopled Landscape: Salt and the
Documentary Tradition in American
Photography, a Hudson Museum exhibit,
through Jan. 14, Maine Center for the Arts.
X1901.
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Tree and Tradition: Brown Ash and Maine
Native American Basketmaking, a Hudson
Museum exhibit, through next fall, Maine
Center for the Arts. X1901.

Maine Forest and Logging Museum Leonard's Mills, a water-powered sawmill
community site, open daily 9 a.m.-4 p.m., with
guided tours available, Bradley. x2871.

University of Maine Museum of Art open
Monday-Friday, 9 a.m.-4:30 p.m. x3255.
Page Farm and Home Museum open TuesdaySaturday, 9 a.m.-4 p.m. x4100.
Hudson Museum open Tuesday-Friday, 9 a.m.4 p.m.; Saturday-Sunday, 11 a.m.-4- p.m.
X1901.

Athletic Mementos and Memorabilia Past and
Present, an M Club-sponsored exhibit,
Memorial Gym Lobby.

Meetings of Groups/Organizations
Peace Corps General Information Meetings,
7 p.m., Nov. 16, Totman Lounge, Union; and
4 p.m., Dec. 6, Sutton Lounge, Union. X1633.

Foreign Languages Tables: Monday - French;
Tuesday - Russian: Wednesday - German;
Thursday - Spanish; all noon-1 p.m., 207 Little
Hall. x2073.
Peace Corps Office open 1-4 p.m., Monday;
10 a.m.-2 p.m., Wednesday; 9-11 a.m., Friday,
or by appointment, Career Center, Chadbourne
Hall. X1633.

Maine Peace Action Committee meets every
Tuesday, 6 p.m., Virtue Room, Maples. x3860.
Women’s Center, open to all students inter
ested in sharing opinions, responses and ideas
concerning women’s issues, meets every
Wednesday, 3-4:30 p.m.. Women's Resource
Center, 101 Fernaid Hall. X1508.

PEAC - Professional Employees Advisory
Council, meets the first Thursday of every
month, FFA Room, Union.
Association of Graduate Students meets twice
a month, noon, Lown Rooms, Union. x4548.

Nontraditional Student Coffee Hour, every
Thursday, 3 p.m., Commuter Lounge, Union.
X1820.
Prisoners of Gender, every Friday, 1:15 p.m.,
Davis Room, Union. 827-8118.

International Coffee Hour, every Friday, 4 p.m.,
Peabody Lounge, Union. x2905.

Religious Worship
Newman Center/Our Lady of Wisdom Parish
Weekly Liturgy: Sunday, 9:30 a.m. and
6:15 p.m., Newman Center, 11:30 p.m.,
Bangor Lounge, Union; Monday-Thursday,
4:45 p.m., Newman Center. 866-2155.

Orono Friends Meeting (Quaker), every
Sunday, 10 a.m., Orono Community Center,
Bennoch Road. 942-7255.

Circle of Celebration - Protestant Ecumenical
Worship, offered by the Wilson Center, 5 p.m.,
Sunday, Drummond Chapel. 866-4227.
Hindu Prayer Meeting, contact Arvind Sharma,
8660304.

Ecumenical Brown Bag, African Bible Study,
Book Studies, Fireside Chats with faculty and
staff regarding their spiritual vocations here in
academia, led by Rev. Deborah Adams, every
Monday, noon-1 p.m., Memorial Room, Union.
866-4227.

Taste of Home Potluck, bring a favorite dish to
share, every Thursday, 5:30 p.m., Wilson
Center, 67 College Ave. 866-4227.
Muslim Prayer, every Friday, noon-2 p.m.,
Drummond Chapel. x3449.

Wilson Center, open as a place for solitude,
study and gathering, 8 a.m.-9 p.m., daily. 866
4227.
Dances of Universal Peace, participative
Meditations in Motion, offered by St. James'
Church, the first Friday of every month, 79 p.m., Canterbury House, corner of College
Avenue and Chapel Road. No previous experi
ence required. 8667918.

Miscellaneous
Maynard F. Jordan Observatory open 6
10 p.m. Fridays, Saturdays and Sundays when
skies are clear. X1341.
Study Abroad Resource Room, open 911 a.m., and 1-3 p.m., Monday-Friday, third
floor, the Maples. x2905.
Fall Hayrides, Leonard’s Mills, Bradley, offered
by the Maine Forest and Logging Museum.
947-8783 or 9478838.

Auditions for Strauss’ Comic Opera,
Die Fledermaus, will be held
Wednesday, Nov. 8, 7 p.m., in the
Hutchins Concert Hall. Those audi
tioning are asked to prepare an aria
from the opera, or a musical selection
that shows vocal range and color.
Audition selections from the opera
can be obtained from the School of
Performing Arts Office, 107 Lord Hall,
for 50 cents each. Members of the
University and surrounding communi
ties are encouraged to audition. Die
Fledermaus, a collaborative effort
between the School of Performing
Arts and the Maine Center for the
Arts, will be performed Feb. 2624.
For more information, call x4700.

“Molly Spotted Elk: Native Artistry
& Cultural Survival,” by Bunny
McBride, author of Molly Spotted
Elk: A Penobscot in Paris, 3:30 p.m.,
Nov. 10, Bodwell Area, Maine Center
for the Arts. Reception and book
signing follow. X1901.
Recital featuring All State Audition
Soloists of the Maine Music
Educators Association, presented
by Fred Heath, 8 p.m., Nov. 10, Lord
Recital Hall. Admission fee. x4700.
Comedy Cafe with Bob Lazarus and
Steven Calechman, offered by the
Union Board, 9 p.m., Nov. 10, Damn
Yankee. Admission fee. X1734.
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Saturday

Culturefest, featuring entertainment,
demonstrations, exhibits, music and
dance, offered by the International
Programs Office, 10 a.m.-3 p.m.,
Nov. 11, Union. x2905.

Football: UMaine vs. Northeastern,
12:30 p.m., Nov. 11. Admission fee.
xBEAR.
Movie: Murder in the First, offered
by the Union Board, 6:30 p.m. and
9:15 p.m.. Nov. 11, 100 Corbett
Business Building. Admission fee.

12

Saturday

“Life After the Referendum: Legal
Ramifications and Future
Directions,” part of the '“Talk Out,’
Talk-Abouts” offered by the Wilson
Center, 6:30-8:30 p.m., Nov. 12,
Wilson Center, 67 College Ave. 866
4227.

13

Monday

“Riparian Management Initiative,”
by Gary Donovan, Champion
International Corp., part of the
Wildlife Ecology Seminar Series,
noon, Nov. 13, 204 Nutting Hall.
X2862.

14

Tuesday

“Women and Athletics: A Report
from the Field,” with Maria Baeza,
president of Friends of Women’s
Basketball: Lynn Coutts, coordinator
of marketing and promotions, 1987
Softball Hall of Fame; Margaret
Henrick, Terry Kix and Joanne
Palombo-McCallie, part of the
Women in the Curriculum Lunch
Series, 12:15 p.m., Nov. 14, Bangor
Lounge, Union. X1228.

0
S'

VETERANS DAY OBSERVANCE

Army and Navy ROTC at the University of
Maine invites members of the University
community to join in a Retreat Ceremony
designed to honor all those service men and
women who have, and continue to, serve their
country. Members of the military, as well as
those who have loved ones who have served
and are serving in the military, are invited to
WORLD WAR n take
part in the ceremony that begins at 3:30
p.m., Friday, Nov. 10, at the flagpole on the hill
overlooking the Stillwater River. The program will feature brief remarks by
LTC Robert Whelan, retired U.S. Army, and the ceremonial retiring of the
American flag.
In this, the 50th anniversary year commemorating the end of World War
II, Veterans Day provides an opportunity to recall the sacrifice and service
of veterans who served in that war. Of the nearly 8 million World War II
veterans, it is estimated that half of them are alive today.
The national tradition of honoring American veterans began the year after
World War I ended. Nov. 11,1919, President Woodrow Wilson proclaimed
the observance Armistice Day - a day to honor the 116,000 Americans
who died in World War I. In 1954, Armistice Day was redesignated Veterans
Day and given broader scope to honor all American veterans, living and
dead, who served and are serving in war and peace.

&
3

Value and Purpose in Science, a
filmed interview with inventor Arthur
Young, followed by discussion led by
Sally Jacobs, part of the Thinking
Allowed series, 12:30-1:30 p.m.,
Nov. 14, FFA Room, Union. x2394.

“Finding Internships,” a Career
Center Job Search Workshop,
2:10 p.m., Nov. 14, Chadbourne
Hall. Preregistration. xl359.
Ice Hockey: UMaine vs. Boston
University, 7 p.m., Nov. 14, Alfond
Sports Arena. Admission fee. xBEAR.
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Wednesday

“Krazy Over Keats: A Bicentennial
Bash,” featuring reading of odes,
sonnets and letters by John Keats,
part of the Poetry Free Zone series,
noon, Nov. 15, Honors Center.
“Sports Mascots: Right or Wrong?
A Native Perspective,” a panel
discussion, part of Native American
Awareness Month, 12:15 p.m.,
Nov. 15, FFA Room, Union. X1417.

“Introduction to URSUS,” an
Internet class offered by Fogler
Library, 2-3:30 p.m., Nov. 15, Fogler
Instructional Center. Preregistration.
X1675.
Women’s Basketball: WNIT vs.
Mass, 7:30 p.m., Nov. 15, Alfond
Sports Arena. Admission fee. xBEAR.
CLEP/Placement Exams in
French, German and Spanish will
be conducted on Wednesday,
Nov. 15, 6 p.m., 213 Little Hall.
Sign up in the Department of
Modern Languages and
Classics.

Movie: Desperately Seeking Susan,
offered by the Union Board,
7:30 p.m., Nov. 15,101 Neville Hall.
Admission fee. X1734.
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Thursday

Rural Mental Health Conference,
Nov. 16, Wells Conference Center.

“Proper Food Handling for a Safe
Holiday,” an ITV Cooperative
Extension program by Mahmoud ElBegearmi, part of the Extension

Connection series, 11 a.m.-l p.m.,
Nov. 16, 207 Shibles Hall and
14 other viewing sites in the state.
800-287-7170.
"Illuminating Physics: A Look at
Light and Color,” will be the
focus a lecture by Thomas
Christensen, Physics
Department, University of
Colorado at Colorado Springs
and the UMaine College of
Sciences Libra Visiting
Professor. The lecture will be
presented twice: 12:05 p.m.,
and 7 p.m., Thursday, Nov. 16,
141 Bennett Hall. A reception
will follow the evening lecture.

“Discussion of the 1995-96 Class
Book: Tim O’Brein's The Things
They Carried,” a discussion moder
ated by Harvey Kail with Robert
Whelan, Jerry Ellis, Mary Beth Parks,
Stuart Bullion and Jim Frick, part of
the Socialist and Marxist Studies
Luncheon Series, 12:30 p.m.,
Nov. 16, Bangor Lounge, Union.
x3860.
University Orchestra and Symphonic
Band in Concert, Orchestra directed
by Anatole Wieck, and Band
conducted by Jeffrey Priest and
Christopher White, part of the Music
Series of the School of Performing
Arts, 8 p.m., Nov. 16. Admission
fee. X1773.

VIOLENCE AND ABUSIVE BEHAVIOR IN THE WORKPLACE

FORUM II

Wednesday, Nov. 29,1:30 ■ 3:30 p.m.
Doris Twitchell Allen Meeting Room

Faculty and staff are invited to attend this meeting
and to provide input on policies and procedures for dealing with
acts of hostility, threats and violence in the workplace,
as well as to establish committees on this issue.
For further information call x2368 or x4014.
Organized by the Committee Against Violence in the Workplace

Oral Exams
▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲▲A

“Self-disclosure Narratives of Recovering Alcoholic Women,” by Lynne
Manion, 10 a.m., Nov. 7, Dunn Hall.
“Stress Laminated Metal Plate Connected Wood Truss Bridges,” by Frank
Altimore, candidate for Ph.D. in civil engineering, 11 a.m., Nov. 8, 136
Boardman Hall.

“Comparative Petrologic Analysis Astride the Hackmarack Pond Fault in
East-Central Maine,” by James Orifice, candidate for master’s degree,
3 p.m., Nov. 10, 310 Boardman Hall.
“Differential Cue Reactivity to Alcohol-related Visual Stimuli Based on
Dimensions of Alcohol Use and Positive Outcome Expectancies,” by Peter
Ippoliti, candidate for Ph.D. in clinical psychology, 2-4 p.m., Nov. 13, 326
Corbett Hall.
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In 1979, the first job offered to Fran
Daly at the University of Maine was in
Cooperative Extension as a secretary to
work with Conrad Griffin.
“I turned it down because there was a
lot of payroll involved and at that time,
math was not my strength. I said
thanks, but no thanks.”
Instead, Daly joined the University
community as a secretary working for
the General Alumni Association. In
1980, she moved to ISC and began her
long-time commitment to CIT and
volunteerism - first with United Way
and now the Combined Charitable
Appeal for University Employees.
It was through her work with United
Way, where she served as vice chair and
then chair of the University’s campaign
in 1987, that Daly says she ‘learned to
do math.”
Similar to her longevity in volun
teerism, Daly has been a long-time
member of the CIT staff. She joined
what was then ISC in 1980, and through
the years has held a number of positions
in the unit. “As things needed to be
done, I did them,” she says of her moves
from secretary to administrative secre
tary and then administrative associate
working with personal computers and
purchasing. “I started learning more and
more about personal computers, and
moved to a professional position of assis
tant coordinator for the computer store.
Since the beginning of the semester, I
have been teaching software work
shops.”
Along the way, Daly also received her
bachelor’s degree in University Studies
in 1991. “It has to do with what I like
about the University - the continual
opportunity to grow, with something
new happening all the time.”
In her various capacities at CIT, Daly
has seen the evolution of the computer
age on campus. “People didn’t use the
dumb terminals to the mainframe much
in the early days, and when they did, it
was to do a definite function that
someone else had set up. At one time,
having programmable typewriters was a
big thing. Now everybody does so much
at their computers that it is revolu
tionary. Our jobs have changed
completely.
‘We’re at the point now where the
lines are blurring between classified and
professional employees,” she says. “The
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division is not as distinct as it used to
be between those who did and those
who translated what others did into
hard copy. People at all levels are now
producing their own copy. Even what
used to be multiple layers of manage
ment are now flattening out as a result
of the increased use of computer tech
nology.”
Daly has always felt strongly about
the University community in which
she lived and worked. It seemed only
natural that she would seek out a way
to “help out.” Today, her record of
volunteerism has become one of the
highlights of her work on campus.
Again this year, she is one of 13 team
leaders in the Combined Charitable
Appeal that is now under way.
“I wanted to contribute to the world
around me and give something back,”
she says. ‘Working for United Way
helped me do that. It was a way to
Fran Daly
Photo by Diane Vatne
have a positive influence on the
community that I couldn’t have any
other way.
convictions. I couldn’t ask if I didn’t feel
“The University community has an
this was an opportunity for others to
enormous amount to offer - more
give to their community and to feel good
cultural and educational opportunities
about it.
than people even have time to take
“Volunteering has changed for me
advantage of. It’s like the Charitable
through the years,” says Daly. “I’ve had
Appeal, which has grown to offer some
the opportunity to work with other
thing for everyone in the way of giving.
people on and off campus, and had a
It’s exciting to be associated with that.”
chance to see some of the recipients.
Daly attributes her longevity as a
They are people in their 40s who have
volunteer to the fact that it provides the
learned to read so they can share a story
best return for the money. “If I went out
with their kids, and the little boy with
and tried to give a dollar to everyone
paralysis who had the biggest smile I’ve
who needed it, I couldn’t afford it and it
seen in my fife after some UMaine engi
would not make that much of a differ
neering students designed a wheelchair
ence. This way as a volunteer, I save an
for him. All these things have brought
agency the money it would have to
joy to my life, knowing in a small way
invest in fund raising, and the dollars I
that I have been a part of it.
raise go a lot further and mean a lot
“As my life continues to change, my
more. The need is always there. There’s
volunteer activities may shift, but I don’t
always someone who does not have a
see a time, as long as I’m financially and
job. In good times, our children go to Boy
physically able, that I will not volunteer.
Scout or Girl Scout camps, and in bad,
I really believe that when you do some
families get help with hospice or respite
thing good, good comes back to you.”
care - services that receive charitable
Daly says “a whole lot of good” came
dollars.
back to her this past September when
“Recently my stepfather died, and I
Conrad Griffin made her an offer that
was amazed to see the difference that
she accepted. They will be married next
two weeks of his hospice care made to
May.
my mother. In the same way, agencies
support co-workers in need, including
those with children with disabilities.”
Fund raising isn’t always easy, Daly
admits, but “I go with my own personal

Culturefest: Improving
Understanding of Diversity
The sounds, aromas, tastes and
sights of many cultures are an invita
tion to spend Saturday, Nov. 11, at
the University of Maine’s Memorial
Union and “Look at the World from a
New Perspective.” That’s the theme of
the eighth annual Culturefest, a day
of activities designed to improve
understanding of different cultures.
As in past years, the event will
feature music, dancing, food, demon
strations and exhibits representing
Taking part in Culturefest
are, left to right, Esther
diverse American ethnic groups and
Mitchell, Marissa Mitchell
international cultures, with samples
(standing), Seema Chhabria
of many items available for purchase.
and Younghong Chung.
The flags of the countries represented
by the participants will be on display. The day will have a
Caribbean flavor as the Flash-in-the-Pan Steel Band performs.
New this year is the opportunity to explore the globe on the
Internet, through which people worldwide communicate via
computer. Another added attraction is Culturefest Plus — a
dance from 8 p.m. to midnight and a chance for international and
minority students from other University of Maine campuses to
stay overnight, mingling with their Orono counterparts.
Children will be able to learn songs and dances from other
countries, or try on clothes or make cultural handicrafts. UMaine
students and members of the community will participate in a
talent show. A style show featuring hand-made and ready-made
clothing from many nations will conclude the day’s activities.
This year’s theme is symbolized in a view of the world that
people in the Northern Hemisphere would perceive as upside
down, but one which is gaining greater acceptance in the
Southern Hemisphere. Such a view appears in one of many maps
on display in the Hole in the Wall Gallery exhibit: The World
from Many Perspectives: Maps.
The event offers members of the community an opportunity to
see the many cultures represented on campus; for international
students, it offers the diversity that characterizes Maine and the
rest of the country. With a melange of cultures that includes
Franco-Americans, Native Americans and more recent Southeast
Asian immigrants, the state continues to diversify its population.
Events such as Culturefest can, in a fun way, aid in increasing
understanding of other cultures. ▲

Hannibal Hamlin Hozzse
Entree Menu for the week of Nov. 6-10:
Monday - Chicken Stew or Chicken Cordon Bleu Sandwich
Tuesday - Chili or Taco Salad
Wednesday - Pea Soup or Meatloaf Sandwich
Thursday - Broccoli-Cheddar Cheese Soup or Hot Chicken Sandwich
Friday - Fish Chowder or Reuben Sandwich
Daily Sandwiches:
Michele’s Special (turkey, ham, swiss, bacon, tomato, lettuce)
Tuna Salad, Chicken Salad, Egg Salad, Seafood Salad
All sandwiches on homemade wheat or white bread

Homemade pies and pastries
Lunch prices: $3-$3.50
Hours: 8:45 a.m.-3:45 p.m.

AUTHOR OF MOLLY SPOTTED ELK
ON CAMPUS FOR BOOKSIGNING
Bunny McBride, author of Molly Spotted Elk: A Penobscot
in Paris, will give a lecture at 3:30 p.m., Friday, Nov. 10:
“Molly Spotted Elk: Native Artistry & Cultural Survival.”
Her lecture in the Bodwell Area of the Maine Center for the
Arts will be followed by a reception and booksigning.
McBride’s talk will focus on the subject of her book, a
Penobscot performing artist who was bom in 1903 and died in
1977. McBride examines Molly’s life and career, which ranged
from vaudeville and chorus acts to a starring role in the
classic docu-drama, The Silent Enemy, and Native American
dance performances in Paris. Molly’s papers — diaries,
letters, newspaper articles, interviews with surviving friends
and relatives — chronicle life on the Penobscot Reservation.
McBride’s lecture also will touch on her work with Micmac
basketmakers, which culminated in Our Lives in Our Hands:
Micmac Indian Basketmakers, a book and traveling exhibit.

Perspective on Athletics
AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA

▼ Jenni Stinchcomb, a former field hockey player who graduated last May
with a 3.65 GPA in psychology, was chosen as the Maine Woman of the
Year by the NCAA Sept. 19. The committee chose 52 state winners from
among 392 entries. The award tops Stinchcomb’s already impressive list of
accomplishments at UMaine. She was an academic All-American the past
two years, and a four-time member of the North Atlantic Conference
Academic Honor Roll. This past summer, Stinchcomb became the fourth
student-athlete in UMaine history to be awarded an NCAA Postgraduate
Scholarship. She joins former basketball players Rachel Bouchard and
Dean Smith, and former ice hockey goalie Scott King as recipients.
Stinchcomb, who is currently working as an assistant field hockey coach,
plans to pursue a degree in sports management next year at the University
of Massachusetts.
▼ UMaine recently received a $5,500 grant from the NCAA to be one of 10
nationwide sites to host Girls Sports Clinics, an offshoot of the National
Youth Sports Program. Four clinics - soccer, field hockey, swimming and
softball - were coordinated in a joint effort of the College of Education and
its Center for Coaching Excellence, and the Athletics Department. The oneday clinics, held in September and October, provided more than traditional
sports instruction, adding special emphasis to the improvement of leader
ship skills and self-esteem in girls ages 10-16.
▼ For the past two summers, assistant baseball coach Ted Novio has trav
eled to Great Britain with Major League Baseball International. The organiza
tion sends 40 coaches to 26 foreign countries in an effort to improve
worldwide participation in baseball, and increase the popularity of the sport.
Novio served as a pitching coach for Britain’s National Team, and as the
head coach of the Birmingham Braves, who compete in the National
Primary League, the top league in England. Novio is a 1991 graduate and
former pitcher for UMaine. His 1991 team holds the school record for most
wins at 48, and competed in the regional finals of the NCAA tournament.
▼ Scott Stinchcomb, Latti assistant director, reports that the facility aver
aged 3,500 people weekly during September. Although no statistics were
kept in the past, Stinchcomb estimates that this number is much higher
than past years.

▼ Athletic Health Care at Cutler Health Center has expanded to provide
services for all UMaine students, not only those who participate as varsity
athletes. Assistant Athletic Trainer Dick Young, who formerly worked under
Wes Jordan in the training room at Memorial Gym, has permanently relo
cated to Cutler as the athletic medicine coordinator. Under the new system,
all students can receive medical assessments and treatments for minor
athletic injuries, and get specialized care from orthopedic physicians and
podiatrists brought on campus.
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10 Years of Maryann Hartman Awards

Hearing the Voices, Recognizing the Courage,
n this tenth anniversary of the Maryann Hartman Awards, it
is important to take time to reflect on where we started, where
we have been, and where we are going.
On Oct. 30,1986, the first annual Maryann Hartman Awards cere
mony was held. Founded by the Women in the Curriculum Program at
UMaine, this award honored the distinguished and beloved professor
of speech communication who died in 1980 of cancer. While only 53 at
the time of her death, Maryann became a legend of sorts through her
studies of communicative arts and oral interpretation, and her
outspoken support of women. She was an innovator in the area of
studying oral interpretation and applying it to many areas, including
the history of Maine and politics. Ten years ago, it seemed only right to
honor such an esteemed teacher, friend, colleague, mother, and woman
- and it still does today.
This award, as was the woman it was named after, is truly unique.
It was introduced to the UMaine campus and community to honor
esteemed Maine women who best possess the qualities that represent
Maryann’s legacy: perseverance, courage, achievement,

O

entrepreneurial spirit, and a dedication to Maine and its residents,
especially women. The purpose of the awards is to present living e:
pies to University of Maine students and workers, as well as to the
surrounding community, of what is possible for women to achieve.
What makes the women who are recognized for this award truly
noteworthy is the way they have expressed themselves. In the trac
tion of Hartman herself, they have communicated through their ar
voices, activism, writings, and example that women should be cele
brated as pioneers and creators of history. From the poetry of May
Sarton to the activism and incredible perseverance of Winnie
McDonald and Mary Philbrook, these awardees have truly been ar
inspiration and extraordinary examples of womanhood.
Ten years later, we are honoring three women of high esteem in
Maine community. Kay Gardner has been a pioneer composer and
musician in a field largely dominated by men. Her belief in the hee
power of music has helped many to a quick recovery.
Katherine Musgrave is an esteemed professor emerita at the
University of Maine, where she has been a professor and nutrition

Maryann Hartman had a vision of the way life should be in
Maine and worked tirelessly to achieve goals that would fulfill that
vision. The award, named in her honor, has endeavored to recog
nize the contributions of women who represent and epitomize the
diverse strands that are woven into Maine’s social fabric and the
efforts of such women to enrich that tapestry. We are proud to have
been deemed to have provided a small thread in helping realize
that grand design.
Harriet Henry

The honor of receiving a Hartman Award led me to a lot of reflection about
my self-confidence - where it came from and how it led me to keep testing new
variations of an academic career. To my surprise, I discovered that an exceed
ingly important factor was my devotion to golf as a competitive sport between
the ages of 12 and 30.1 loved it because it was an individual sport - the
opportunities and risks were all mine. Psychology was important. The unex
pected “impossible" shot unravelled opponents. Sports is a marvelous micro
cosm of current cultural attitudes and values.
Connie Carlson

I felt honored to be with the other two
women. It was just a nice feeling for me to be
there with women who had been there before.
Everything that happens to me or other
Indians is the beginning of a recognition of
the important contributions we have made of our work, our culture. It’s been a long time
coming. It’s about time.
Mary Mitchell Gabriel
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The Maryann Hartman Award remains
a landmark in my recent experience with
the University. It represents a remarkable
accomplishment toward the role of women
not only at the University of Maine but
elsewhere. Maryann Hartman would be
pleased with what has been accomplished
in the first 10 years of the Award.
Alice Stewart
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entrepreneurial spirit, and a dedication to Maine and its residents,
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Program at the University, as well as to begin nutrition programs for
especially women. The purpose of the awards is to present living exam
ples to University of Maine students and workers, as well as to the
surrounding community, of what is possible for women to achieve.
What makes the women who are recognized for this award truly
noteworthy is the way they have expressed themselves. In the tradi
tion of Hartman herself, they have communicated through their art,
voices, activism, writings, and example that women should be cele
brated as pioneers and creators of history. From the poetry of May
Sarton to the activism and incredible perseverance of Winnie
McDonald and Mary Philbrook, these awardees have truly been an
inspiration and extraordinary examples of womanhood.
Ten years later, we are honoring three women of high esteem in the
Maine community. Kay Gardner has been a pioneer composer and
musician in a field largely dominated by men. Her belief in the healing
power of music has helped many to a quick recovery.
Katherine Musgrave is an esteemed professor emerita at the
University of Maine, where she has been a professor and nutrition

the Penobscot Nation and to revive the Maine Nutrition Council.
Gladys Hasty Carroll has been, for many years, the torch bearer for
Maine tradition and history through her novels, such as As the Earth
Turns. She has recently been honored by having this book reprinted to
help celebrate the Maine Humanities Council’s Century Project.
Ib note the tenth anniversary of this University of Maine award, the
ceremony on Wednesday, Nov. 8 in the Maine Center for the Arts will
include a special commemorative program and musical selections from
past recipient Lilianne Labbe and Kay Gardner’s Women With Wings.
“The Maryann Hartman Awards recognize the spirit, commitment,
and contributions of their namesake,” says University of Maine
President Fred Hutchinson. “They also bring honor to the recipients in
two ways: by having the award bestowed upon them and, through
receipt of the Hartman Award, being linked with one of the
University’s most remarkable scholars, teachers, activists and humani
tarians.”

The Maryann Hartman Award was the greatest vali
dation I received for my work. It was truly an honor to be
included in a group of such distinguished women. Even
more important to me, the opportunity to speak at the
awards ceremony was a milestone in my recovery from
childhood rape. To quote Normand Dube in the song La
Broderie Inachevee (The Unfinished Embroidery): “La
vie est la necessity de croire ce qu’onpense.”
Lilianne Labbe
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I am not a big fan of awards and have turned many down. In this case, I knew
Maryann’s dcLgh—r and had known Maryann briefly. Maryann was a strong and dedi
cated woman, and I knew in accepting the award, it would be an honor. This award is
also significant because it is not for your typically politically correct women. It represents
the achievement of women who live the life of struggle. Maryann also lived this life and
died in the struggle. It was significant to be honored by an award that takes into consider
ation poor women, women of color and women with disabilities. The Maryann Hartman
Award honors women living and doing the work ofjustice.
Kathryn McGinnis

The Maryann Hartman Award remains
a landmark in my recent experience with
the University. It represents a remarkable
accomplishment toward the role of women
not only at the University of Maine but
elsewhere. Maryann Hartman would be
pleased with what has been accomplished
in the first 10 years of the Award.
Alice Stewart
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I never thought my figures, paintings, civic
ventures and especially my adventure into the
field of home design and contracting were
noticed by anyone but my friends and
customers. It came as a gratifying surprise
and honor to realize the University had not
only heard about me but also offered me a
Maryann Hartman Award in 1994.
Emily Muir

The CUTTING EDGE
University of Maine Research on the Frontiers of Science
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Munchies for Moose
An herbicide sprayed on clearcuts in the Maine forest appears to
cause a short-term reduction in the amount of winter food available
for moose but has little or no effect on moose themselves, according
to a new report from the Maine Agriculture and Forestry
Experiment Station at the University of Maine.
The study was conducted by Fred Servello, associate professor of
wildlife ecology, Brad Griffith, formerly of the Maine Cooperative
Fish and Wildlife Research Unit, and former wildlife ecology grad
uate students Kevin Raymond and William Eschholz, both natives
of Vermont. The UMaine Cooperative Forestry Research Unit and
the National Biological Service provided financial support.
The team spent three winters monitoring 31 treated and
untreated clearcut sites in the vicinity of Telos and Moosehead
lakes in northwestern Maine. Sites were divided into two groups: a
set of 12, half of which were sprayed the summer after the project
began; and a set of 19 sites, 14 of which had been treated seven to
11 years before the project.
The study collected information about vegetation and the
behavior of moose within each site. During the winter, moose prefer
to browse in young regenerating clearcuts where deciduous vegeta
tion is abundant at a time when other food is relatively scarce, the
report notes.
Previous work has shown that moose and other animals are not
affected directly by ingesting glyphosate on sprayed leaves. Impacts
on moose habitat have been addressed by short term studies else
where, but this project is one of the first to take a carefully
controlled look at long-term effects, says Servello.

Volunteers Needed for Seasonal Affective Disorder Study
Sandra Sigmon, assistant professor of psychology, will conduct
four to six groups between mid-October and early December to test
the effectiveness of two psychological approaches to Seasonal
Affective Disorder or SAD.
“People who suffer from this disorder have a variety of symp
toms,” she says. “They may have more depressed moods, notice a
loss of energy, need more sleep and find it hard to concentrate or
make decisions. They may also notice a desire to eat more carbohy
drates. It’s almost as though their bodies are getting ready for
hibernation.
“These symptoms are similar to those of general depression, but
the symptoms increase in severity at this time of year, sometimes
as early as September, and improve in the spring.”
Previous studies have shown that up to 30 percent of the popula
tion may experience symptoms of SAD, but only 10 percent feels
them so strongly that they need help. Women are four times more
likely to experience SAD than are men.
The biochemical basis for the problem is not well understood but
may involve changes in compounds which regulate bodily processes.
Disturbances to circadian rhythms, daily cycles of activity, are also
thought to be involved.
In severe SAD cases, treatments with fights or anti-depressant
drugs may be prescribed, Sigmon says. In the UMaine study,
Sigmon will test the effectiveness of two psychological approaches.
One is based on changing the thinking process of SAD sufferers.
The other approach will involve increased activity levels.
Sigmon calls the study a “preventive program” aimed at nipping
SAD in the bud. Sessions will be held twice a week on the Orono
campus. Persons interested in participating should contact Sigmon,
581-2052, for an interview and assessment.
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CEAC

continued from page 1

Expectations are high among members of the Support Staff
Committee as to what difference CEAC can mean for all UMaine
support staff and the institution.
“The hope is to be heard,” says Sue McLaughlin.
“And to be taken seriously,” says Deb Perro.
“It will involve knowing it’s safe to speak out on the realities
classified staff face in their jobs,” says Sharon Barker, director of
the Women’s Resource Center who facilitates the Committee.
“The key is to rebuild trust between the University and classified
employees, and one way to do that is to have a Council so that
voices can be collected and presented to the administration in a
formal way.
“The University campus has many unique people who get
credit for their specialties,” she says. “With classified staff being
generalists, they can provide a different vision from being on the
front lines so often. The fact is everyone is part of a team and all
jobs are valuable on this campus.”
The University had a Classified Employees Advisory Council
for a number of years up until collective bargaining began in the
early 1980s. The University Supervisors and Confidential
Employees Advisory Council (SCEAC) for non-represented
support staff members has been in existence since 1981. The re
establishment of CEAC is seen as an opportunity to enhance the
working environment for all classified employees and, ultimately,
contribute to the quality of the University, its founders say.
“The goal is to make a better environment for classified
employees,” says Perro. “Until recently, no one asked for our
input in making decisions affecting us. Classified employees are
the largest group of employees on campus and therefore the
largest group affected by policy changes, yet we have had no
effective voice in those changes.”
CEAC is one step “in making the invisible visible,” says
Suzanne Moulton, also a member of the Support Staff
Committee. “The fact that we didn’t have a voice allowed other
members of the University community to look at us as nonexis
tent and only in a service capacity. It has to do with the faculty
members who come into an office the eve of a big snowstorm and
say they probably won’t be in the next day and expect support
staff to be there to cancel their classes. That single statement
speaks so loudly about the perception other members of the
University community have of us. The majority of us are women
and many people on campus look at us in women’s roles, as
always ready to serve and meet needs and put our safety behind
all else. We all need to look at how often we do and say things
that put others in their place.”
The reality is classified employees represent the “most orga
nized, efficient and broad-based group of employees on campus,”
says Moulton. ‘We’re the ones who know every angle of this
campus - from the academic calendars and course schedules to
information that affects students and curricula. For most of us,
the University community is where we five. Many of us are
students here and it’s where we send our children to be students.
“When the University omits support staff, it is not only leaving
out a huge segment of the campus population but a valuable
resource,” she says.
Since its inception in 1992, the Support Staff Committee of the
Women’s Resource Center has been instrumental in raising the
consciousness of the campus community about issues concerning
women who are classified employees. That has included assisting
the President’s Office in determining the critical agenda items for
meetings between the president and classified employees,
offering brown bag lunches and a newsletter for women in classi
fied positions, and sponsoring such programs as “The Glass
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Ceiling” and assertiveness training workshops.
In its efforts to enhance support for classified employees, the
Committee brought it to the attention of the President’s Office
that holding the annual President’s Breakfast dining the first
week of classes - one of the busiest times of the fall semester precluded many classified employees from attending. The result
was that it was held a week later this year. And when it came to
campuswide memos in which classified employees were always
last in the fist of recipients, the Committee suggested use of the
more inclusive wording that referred to the campus or University
community.
With such a working relationship established with the
President’s Office in recent years, it was natural that the presi
dent would turn to the Committee for its recommendations in
forming the Advisory Council, says Barker. However, reaching
the point that the Committee could help bring about change on
campus meant that a lot of groundwork had to be laid.
“It was a struggle to get this group working together,” says
Barker. “For our first few meetings, people were so frustrated
that they came only to vent. There was a lot of turnover in the
membership and the group was not productive. It took a period of
time for this group to have confidence to turn things around. The
key for me with this Committee is that we kept at it and were
able to celebrate from small successes. As the group matured and
was able to do more problem solving, it became evident that there
was potential for calling attention to situations and getting things
started.”
The Support Staff Committee has been working since March
to draft by-laws and recommendations for the establishment of
the new CEAC. Its recommendations were forwarded in August
to Hutchinson, who last month made minor revisions and then
asked that the Committee proceed with the Council’s creation.
Nominations for CEAC membership are now being accepted by
the Support Staff Committee through Dec. 1. Full- and part-time
employees are eligible to fill staggered terms of one to three
years. Members will be elected from four vice presidential units
on campus, with the President’s Office and University
Development combining to make the fifth area of representation.
The Council is expected to be convened in January, at which time
officers will be elected. An executive committee will be designated
to meet regularly with the President.
Hutchinson has earmarked $2,000 to be distributed by CEAC
annually for professional development. Such funding also sends
an important message to classified employees and the rest of the
community that support staff members are professional
employees who need skill and advancement opportunities to grow
personally and professionally.
“We are competent, talented and professional,” says
McLaughlin. “People need to stop thinking that we take on a
different persona once we get paid an hourly wage. We invest our
time, energies and talents in what we do, and we want to get
better in order to give back to the University and enrich our own
lives. For most of us, these are not just jobs but careers. We take
a lot of pride in our work.”
CEAC will have succeeded “when we see policies initiated that
encompass our needs and our perspectives,” says Moulton. “I’ve
felt for a long time that the word ‘classified’ has really come to fit
in the minds of many people. Success will be realized when we
don’t see so much class oppression in campus policies and initia
tives. Often people see issues as strictly classified issues but ours
is not a self-serving agenda. CEAC will have a broad focus on
issues that affect everyone.” ▲

CLASSIFIED EMPLOYEES ADVISORY COUNCIL BY-LAWS
Article I. Name
The name of this organization will be The Classified
Employees Advisory Council.
Article II. Purpose/Objective
Section 1. Represent classified employees of the
University of Maine.
Section 2. Establish rapport and maintain communi
cation among classified employees, the
Administration, and the rest of the University
community.
Section 3. Facilitate the professional and personal
growth and development of classified employees by
allocating funds to enhance the skills, talents, and
career mobility potential of employees through
training and opportunities not governed by collective
bargaining.

Section 4. Evaluate the institution’s policies not
governed by collective bargaining that affect classi
fied employees; make recommendations to the
respective administrators for revisions, additions, or
deletions of current policies; or propose new policies
deemed appropriate by a majority of the Council
members.
Article III. Membership
Section 1. Any classified person employed on a
regular basis, either full- or part-time, by the
University of Maine is eligible to be elected as a
member of the Council. Members will not engage in
discussions of matters related to collective
bargaining.

Section 2. Members will be elected for terms on the
Council as follows: The first-year members will be
elected for staggered terms of one, two, or three
years; thereafter, members will be elected for threeyear terms, replacing one-third of the Council each
year. Term of membership will run from Sept. 1Aug. 31.
Section 3. Nomination for election to the Council will
be done through self-nomination or nomination by
fellow employee(s) with prior consent of nominee.
Section 4. The Professional Employees Council and
the Faculty Senate will each be invited to send one
non-voting representative to attend Council meetings
and to participate in discussions.

Article IV. Officers
Section 1. Officers of the Council will be a Chair,
Vice-Chair, Recorder, Membership Coordinator, and
Treasurer. Officers will be elected by the assembly for
terms of one year, with terms renewable up to three
consecutive terms. Term of office will run from
Sept. 1-Aug. 31.
Section 2. Duties of the officers will be as follows:
Chair develops agenda prior to meetings, presides at
all meetings, and assumes responsibility for Council
affairs between meetings; Vice-Chair assists the
Chair in aforementioned duties and acts for the Chair
when necessary; Recorder keeps records of all
assembly meetings and attends to all correspon
dence of the Council; Membership Coordinator
manages elections of Council members and officers,
and verifies willingness of nominated persons to
serve on the Council; Treasurer maintains records of
all Council expenditures, manages and disperses
Presidential funds and Council directs, and reports to
Council at monthly meetings.

Article V. Meetings
Section 1. Meetings of the Council will be held
monthly. These regularly scheduled meetings will be
planned for one hour.
Section 2. A quorum for voting purpose will consist of
the membership in attendance at the Council
meeting.
Section 3. The meeting held in May will be for the
purpose of electing Council officers.

Article VI. Committees
The Council may establish committees for the
purpose of implementing its duties.
Article VII. By-Laws
Section 1. When these by-laws have been approved
by the President of the University of Maine, this docu
ment will be officially recognized as the By-Laws of
the Classified Employees Advisory Council of the
University of Maine.
Section 2. These by-laws may be amended by a
majority of all Council members, subject to approval
by the President.

CLASSIFIED EMPLOYEES ADVISORY COUNCIL (CEAC) NOMINATION FORM

Nominator
______________________________________

Unit:

_______ VP for Academic Affairs
_______ VP for Business & Finance
_______ VP for Research & Public Service
_______ VP for Student Affairs
_______ VP for University Development/President’s Office

I nominate______________________________________ of_________________________________________________
(Name)
(Department/Campus Address)

to run for election to the Classified Employees Advisory Council (CEAC). I have received consent to
nominate from the nominee_________________________________ . Nominee would prefer to serve a term of:
one year______ ; two years________ ; three years________ .
Deadline for nominations: December 1. Mail to: Women’s Resource Center, 101 Fernaid Hall.

Chris Hartleb, research
assistant in zoology, and John
Moring, professor of zoology:
“An Improved Gastric Lavage
Device for Removing Stomach
Contents from Live Fish,”
Fisheries Research, Vol. 24,
No. 3, pp. 261-266 (1995).
James Sucec, professor of
mechanical engineering, and
Miodrag Oljaca, former
graduate student in mechan
ical engineering: “Calculation
of Turbulent Boundary Layers
with Transpiration and
Pressure Gradient Effects,”
International Journal of Heat
and Mass Transfer,
38(151:2855-2862 (1995).
Thomas Hodgman, research
associate, Department of
Wildlife Ecology, Daniel
Harrison, associate professor
of wildlife ecology, Don
Katnik, former graduate
student in wildlife ecology,
and Kenneth Elowe, Maine
Department of Inland
Fisheries and Wildlife:
“Survival in an Intensively
Trapped Marten Population in
Maine,” Journal of Wildlife
Management, 58:593-600.
Katnik, Harrison, Hodgman:
“Spatial Relations in a
Harvested Population of
Marten in Maine,” Journal of
Wildlife Management, 58:600607.

Paul Moran, former zoology
grad student, and Irv
Kornfield, professor of
zoology: "Evidence of a
Population Bottleneck and
Extreme Philopatry in the
Mbuna Species Flock
(Teleostei: Cichlidae) of Lake
Malawi," Molecular Biology
and Evolution, Vol. 12,
pp. 1085-1093 (1995).
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Several staff members from
the division of Student Affairs
presented programs at the
Maine Association of Student
Affairs Professionals (MASAP)
annual conference Oct. 20 at
Eastern Maine Technical
College. Guy Gerbick, grad
uate assistant in Campus
Living, presented: “Lesbian,
Gay and Bisexual Students: A
Blueprint for Creating a
Welcoming Community on
Campus”; Christine Mills,
graduate resident director of
Penobscot Hall, spoke on:
“Resident Responsibility in a
Residence Hall Community:
Influencing and Encouraging
Students’ Ownership for Their
Environment”; Barbara
Smith, associate director of
Campus Living, and Doug
Johnson, staff psychologist
and coordinator of group
programs, Cutler Health
Center, presented:
“Consultation: We’re Working
Together”; and Shari Clarke,
associate dean for
Multicultural Student Services
and Programs, and student
members of Dialogues in
Diversity, presented:
‘Dialogues in Diversity:
Insights & Enlightenments to
Diversity.”

Patricia Dooley, assistant
professor, Department of
Communication and
Journalism, presented a
competitively refereed
research paper: “Impact of the
American Revolution on the
Occupational Ideology of
Journalists: A Comparison of
Pre- and Post-Revolution
Newspaper Prospectuses,” at
the annual conference of the
American Journalism
Historians Association,
Sept. 27-30, Tulsa.
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The Fall 1995 Meeting of the
New England Section of the
American Physical Society was
held at Bowdoin College,
Oct. 6-7. The following
members of the Department of
Physics and Astronomy
attended: professors Paul
Camp, Peter Csavinszky,
C. Thomas Hess, Charles
Smith, associate professor
Donald Mountcastle,
teaching associate George
Bernhardt IV, and adjunct
professor Paul Dolan. The
following talks were presented:
“Survey of the Low Level
Nuclear Waste Sites at Loring
Air Force Base” (Bernhardt);
“Conceptual Models of the
Chemical Potential”
(Mountcastle). Co-authoring
the Bernhardt talk were Hess
and former graduate student
Lawrence Haskell. A poster
presentation: “Gram
Determinantal Inequalities
with Elements <rm> for the 2S
States of Li, Be+, B2+, C3+,
N4+, F6+, and Nel+”
(Csavinszky), was also given.

Professor Michael Lewis, Art
Department, gave a Guest
Slide Lecture about his paint
ings at Salem State University,
Salem, Mass., Oct. 16.
Diane Harrington Roscetti,
associate director, School of
Performing Arts, attended the
National Association of Music
Executives of State
Universities conference in San
Diego, Oct. 4-8. There was one
representative from each state
in attendance. Sept. 30,
Roscetti joined her colleagues
Keith Crook and Susan
Heath, instructors of music,
and Anatole Wieck, associate
professor of music, in a faculty
recital for chamber music with
guitar which was presented in
Lord Hall as part of Family
and Friends weekend on
campus.

Russell Quaglia, associate
professor of education, was a
speaker at the 1995 Blaine
House Conference on
Volunteerism, held at the
Augusta Civic Center, Oct. 10.
His topic was: “Dynamics of
Organizational Change.”

At the 14th Annual Northeast
Conference on Andean
Archaeology and Ethnohistoiy,
Oct. 20-22, Dan Sandweiss
(Anthropology and Quaternary
Studies) presented a paper:
“Mid-Holocene Occupation of
the Siches Site, Northwestern
Peru,” co-authored with James
Richardson HI (Carnegie
Museum of Natural History).
With Harold Rollins
(University of Pittsburgh),
Sandweiss also co-authored a
paper, presented by
Richardson: “The Origins of El
Nino: Round II.” UMaine
Quaternary Studies grad
student Sarah Nicholas gave
a paper: “Stable Isotopes of
Marine Shell and Paleoclimate
on the North Coast of Peru.”
Held this year at the Rhode
Island School of Design in
Providence, the Northeast
Conference was found by
Sandweiss in 1982 at Cornell
University. The 16th meeting
in 1997 will be at UMaine.

Daniel Harrison, associate
professor of wildlife ecology,
presented a paper: “Evidence
for External Regulation in an
Unmanaged Deer Population,”
at the Conference on Science of
Overabundance, Front Royal,
Vir., Nov. 10-11.
Naomi Jacobs, associate
professor of English, attended
the twentieth annual meeting
of the Society for Utopian
Studies in Toronto, Oct. 19-22,
and presented a paper:
“Beauty and the Body in
Morris’s News from Nowhere."
Jacobs is also a member of the
Society’s Steering Committee
and of the Editorial Board of
its journal, Utopian Studies.

Eugene Del Vecchio, asso
ciate dean of the Graduate
School and associate professor
of Spanish, presented a paper:
“Presence and Absence in J.
Llamazares’ La lentitud de los
bueyes: The Nietzchean
Connection,” at the Mid
America Conference on
Hispanic Literatures, Univer
sity of Colorado, Oct. 12-14.
Louie Hall and Richard
Jacobs, music faculty of the
School of Performing Arts,
along with Kenneth
Mumme, professor of chemical
engineering, were featured
soloists with the Bangor
Symphony Orchestra Nov. 5.
This year marks the 100th
anniversary of the orchestra,
and as the oldest continuously
operating community
orchestra in the U.S.,
conductor Christopher
Zimmerman chose orchestra
members to take center stage.
Hall, Jacobs and Mumme were
joined by Scott Burditt of the
Freeport school system in the
Sinfonia Concertante for Oboe,
Clarinet, Hom and Bassoon by
Wolfgang Amadeus Mozart.

Chet Rock, professor and
chair, Civil and Environmental
Engineering, has been elected
to the Board of Directors of the
Association of Environmental
Engineering Professors
(AEEP) for a three-year term.
The AEEP, along with the
American Academy of
Environmental Engineers, has
selected UMaine to host the
Seventh Environmental
Engineering Education and
Practice Conference, Aug. 3-6,
1996. The Conference is held
every five years and is
expected to attract an interna
tional audience.
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in a variety of professional formats.
For comprehensive communication services contact:
Monique Hashey at 581-3757.
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Career Center

continued from page 2

Disney, like many corporations, primarily hires from within,
according to Counihan. Opportunities to gain work experience
give a student a leg up on getting hired after graduation.
The Career Center offers a variety of services that are designed
to assist undergraduates with the preparation necessary for
successful job seeking before they become seniors - from the basic
steps of learning about different career options and career coun
seling to practical experience with resumes, mock interviews and
internships. In addition to gaining skills in self-presentation,
students can use the Career Center as a source for identifying
companies that are hiring and sign up for on-campus interviews
when they become seniors.
A major component of Counihan’s efforts is focused on getting
students aware and involved once employers have agreed to
recruit on campus. “One of the frustrations we have is that
students who aren’t graduating until May don’t realize that inter
views that are happening in October and November are for jobs
that begin after they graduate. I think the assumption is that
anyone who is coming to recruit now is only looking for December
graduates. Because of the way companies set up their recruiting
visits, they come once a year. If students don’t come to the Career
Center until January or February, they will have missed out on a
lot of good opportunities.”
Out of the more than 100 businesses that recruit on-campus,
those companies interested in liberal arts majors may conduct
interviews at any time of the year. Nearly 90 percent of all the
interviews conducted with chemical engineering and accounting
majors occur in the fall.
Both Maine and out-of-state companies recruit at UMaine. Outof-state positions make up 45 percent of the offers that come
through the Career Center, and many national companies with
Maine locations recruit for positions.
Last year, 85 percent of the students who had been seeking
employment and who responded to a recent survey noted that
they found jobs within six months of graduation; 80 percent said
their jobs were related to their majors; and 75 percent said that
their jobs had career potential.
“I think it’s very important for students to take advantage of the
services here at the Career Center. For one thing, these companies
have already selected University of Maine graduates as graduates
they want to hire, otherwise they wouldn’t be coming here.
Students already have an edge just by the fact that they are grad
uating from UMaine in their particular disciplines,” Counihan
says. “When you apply for a job through the newspaper, you don’t
know if you’re going to get an interview or not. Here, the inter
views are a done deal.”
Technology plays a major role in how the Career Center gets the
word out. The Career Center has its own place on Net News
where it posts bulletins and job and events announcements.
Center information can also be found in the organizations and
classrooms conference folders on First Class CONNECT-ME.
When students register with the Career Center, they are asked to
include their e-mail addresses so information of particular interest
in their job searches can be forwarded to them electronically.
In addition to traditional mailings, networking through associa
tions, alumni referrals, and phone calls used to encourage new
companies to recruit on campus, the World Wide Web enables the
Career Center to reach potential employers through the Center’s
own home page. The home page is connected not only to the
University’s home page but also to the home pages of several
national companies. The Career Center page even offers a special
section for employers only. As more and more employers get on
line, the Career Center intends to act as a liaison by promoting
the University and passing on information to the students.

Currently, job information on the Internet is bookmarked on the
computers at the Career Center so students can go directly to
useful Web sites.
Students need to be aware that there are good jobs available
for students once they graduate from the University of Maine,
Counihan says. Often what’s needed is the awareness and prepa
ration - areas to which the Career Center is dedicated. ▲
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▼ The Career Center has its own home page for the World Wide Web:
http://www.umeais.maine.edu/~career. In addition, Career Center informa
tion is posted in several locations on the campuswide information system.
▼ The Career Center and the General Alumni Association coordinate the
Alumni Career Services program and the Maine Mentor Program, providing
career counseling and other services for students and alumni.
▼ The Maine Mentor Program has more than 700 UMaine alumni who have
volunteered to offer career advice to students, including visiting them at
their work sites.

▼ Last year, more than 100 employers conducted interviews with UMaine
students for permanent career positions with the help of the Career Center.
▼ The U.S. Peace Corps awarded a grant for the establishment of a Peace
Corps Campus Recruiting Program in the Career Center.
▼ Last year, the Career Center made 27,703 direct contacts with students.

Extension Connection

continued from page 2

over ITV, attracting nearly 200 people to sites throughout the
state. The program was taped and later distributed with a work
book as an educational resource. “The clients really liked it,” says
Walker, “and it seemed to be an effective way of delivering out
Extension programs. It went over so well that we followed up the
next spring with another course on forage production.”
This fall’s programs are transmitted mid-day on Thursdays.
Despite the workday schedule that is complicated by some of the
viewing sites being located in high schools while school is in
session, the programs have attracted upwards of 20 people at a
site, with more than 100 viewers taking advantage of a single
program at one time.
“There’s a lot of potential here for counties to develop
wraparound programming on local issues at the ITV sites,” says
Walker. “And rather than just using local people, we can offer
national experts, downlinking from a satellite and transmitting to
the sites.”
Walker is a member of Extension’s Distance Education
Committee, a group working in partnership with the Department
of Public Affairs to provide guidance on using Distance Education
to deliver programs in the state. In addition to the ITV program
ming, Cooperative Extension has been taking advantage of some
of the latest technology, including satellite downlinks of national
programs. An e-mail network has been developed among dairy
producers in Maine - a program that has introduced the elec
tronic mail system to many farmers and their families.
‘We try the technologies and decide which ones work best for
those served by Extension,” says Walker. “I think from our experi
ence with livestock producers that they like and will continue to
use ITV as long as there’s good information that’s well presented.
People often know us from other programs we’ve done in their
communities so they are comfortable with ITV presentations. We
will never completely replace the group meetings in counties, but
people like to try different things, and this is one programming
alternative.” ▲
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HOUSE: Five-year-old Orono house on
Outer Essex Street. 6 miles from UMaine,
1 mile from Bangor. On 4 wooded land
scaped acres. Tri-level with red cedar
siding, 7 ample-sized rooms and 2 full
baths, oak cabinet kitchen, living room
with raised hearth granite fireplace, dining
room with sliding glass door to pressuretreated deck. Insulated, heated 2-car
garage. Private drilled well and circular
gravel drive. $122,900. Call for showing,
942-2945.

Maine Perspective classified ads are
published weekly and are free to faculty,
staff and students at the University of
Maine. Ads must be typewritten and
include a telephone number. They will be
published one week only unless other
wise specified. Send ads to: Maine
Perspective Classifieds, Public Affairs.
Ads must be received by 9 a.m. the
Friday before they are to appear in the
next week's issue.

FOR SALE
AUTOMOBILE: 1987 Plymouth Voyager.
5-speed, AC, new exhaust and tires, one
owner, excellent condition, $2,200. Call
945-0946.
CHRISTMAS TREES: The perfect
Christmas gift for the person who has
everything! Maine grown Balsam Hr,
baled, delivered to campus—$3 per foot
plus $2 handling. 5' to 7' trees shipped
UPS to any continental state. Latest order
date Dec. 1. Call Anne, 827-5659.

FIREWOOD: Seasoned, cut 16”, split.
Delivered to Old Town or Orono. $115 per
cord. Only a few cords left! 827-7087
evenings.

HOUSE: Cardville, 15 minutes north of
Old Town. Private, beautiful raised ranch
on 5 acres or more with a large living
room with brick fireplace, large kitchen
with island and bar, formal dining room,
separate breakfast nook, utility room, 3
bedrooms, bath-and-a-half, deck, garage
and much more. A must see. Built in
1985, needs no work and is ready for you
to move in. Children have the choice to
go to five local high schools. $119,500.
Call 732-5175.
HOUSE: Immaculate 2BR home located
on Penobscot River In Milford. Beautiful
view. Large yard with off-street parking.
Washer/dryer hook-up in dry, spacious
basement. $5OO/month plus deposit and
utilities. No pets. Available immediately.
Call 827-7296 after 4 p.m.
HOUSE: Charming 3 bedroom extended
cape in excellent condition with full base
ment. Located in Bryer Heights in Milford
on 2 acres of land. Large living room, full
kitchen, deck, 1.5 bathrooms. Reduced
to $81,000. Call Scott, 942-6310, X129.

LOT SPACES: New mobile home park,
Penny Lane Estates, now taking applica
tions for large lot spaces. Ten miles to
Orono campus and nine miles to
Brewer/Bangor area. Located on Route
178 near Eddington town line. The park is
on a dead end road with great cross
country skiing, snowmobiling, hiking and
gardening. Call 989-6568 for additional
information.

MOBILE HOME: 1971,12x60, set up in
nice, quiet Milford Park. Excellent condi
tion, very neat and clean, move right in.
Two bedrooms, small deck, storage shed.
New furnace, heat tape, hot water heater,
& kitchen stove. Full-size air conditioner.
$7,500. Call 827-3186. Leave message.

FOR RENT
APARTMENT: Unfurnished 2BR, first floor
apartment in Bangor. Nice location, ten
minutes from campus. Plenty of storage
space, off-street parking for two cars,
washer/dryer hookup. $455/month,
includes heat and hot water. Call 8847143 days or evenings.
APARTMENT: Old Town, near bus line
and bike trail. Large 2 bedroom upstairs
apartment. Spacious, wall-to-wall
carpeting, washer and dryer hookup,
newly painted walls, and storage. Family
neighborhood, private parking, easy walk
to schools, and nice yard with herb
garden. Available January. $460 month
plus utilities. Call 866-3844 eves.
APARTMENT: Old Town. Four-rooms on
Howard Street. Heat and hot water
included. $450/month, plus one month's
security. 827-2373 evenings, or 8278312 days.
APARTMENT: Orono, large, sunny, 2BR
with river views. Quiet, private location for
responsible adults or a family. A must
see. $550/plus utilities. No pets.
Available Jan. 1. Call 348-6764 or leave
message at 348-5243.

HOUSE: Two-bedroom, furnished, winter
ized camp on Old Town side of Pushaw
Lake. 20-minute drive to campus.
Washer/dryer. Avail. Jan. 15-Aug. 15.
$500/month plus utilities. Security
deposit required. Cail 827-0522.

HOUSE: Orono custom-built gambrel colo
nial. 3 BR, 2 1/2 baths, LR with fireplace,
DR, FR with fireplace. Kitchen with break

PARENTS OF TEENS DISCUSSION GROUP
Systematic Training for Effective Parenting of Teens (STEP/Teen)
facilitated by Barry Rubin, LCSW, BCD
Series of six sessions Tuesdays, 6:30-8 p.m., Nov. 7-Dec. 12.
Employee Assistance Program Library, 126 College Ave.
Call x4014 for more information or to register. Open to the public.
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fast area. 2-car garage. Clean, efficient,
3-zone hot water heat, well insulated, 4+
beautiful wooded acres. Convenient to
University and Bangor. 8-month lease.
Possible option to buy. Ideal for faculty or
staff. No pets. $59O/month. Call 9429309 or 410-992-7967.
HOUSE: Orono, 4 BR, 2B. 5-minute walk
to center of campus. Large yard, quiet
street. Available Dec. 22-June 1. Ideal for
new or visiting faculty member. $750 +
utilities. Call 866-4070.

WANTED
SKI COACH: Youth racing program at
local mountain. Competitive salary. Call
Dina Cassidy, 945-5754.

SERVICES
UPHOLSTERY: Need furniture uphol
stered? New window treatments?
Affordable prices. Call 848-5373.

Positions Available
The qualifications within the listings below are greatly abbreviated. In
order to assess your background relative to the job and to submit the most
effective application, contact the hiring department for more complete
information.
To appear in the Maine Perspective, advertisements must be submitted
to the Office ofEqual Opportunity, 318 Alumni Hall, no later than noon
on Wednesday. Guidelines for filling professional positions are available
by contacting the Office of Equal Opportunity, xl226. A Request to Fill
form must be approved before posting in Maine Perspective.
Assistant Professor/Speech-Language Pathology, Department of
Communication Disorders. Full-time, tenure-track faculty position at the
Assistant Professor level. Qualifications: Ph.D. and CCC-SLP required. Eligible
for Maine license in speech pathology. Review of Applications: Will begin
2/1/96. Contact: Nancy Hall, Interim Chair, Department of Communication
Disorders, University of Maine, 5754 North Stevens Hall, Orono, ME 044695754.

Chair/Program Director (SEARCH REOPENED), Department of
Communication Disorders. Full-time, tenure-track position at the appropriate
Professor level. Qualifications: Ph.D. and CCC-SLP required. Eligible for Maine
license in speech pathology. Demonstrated successful communication skills,
administrative experience and leadership ability required. Review of
Applications: Will begin 2/1/96. Contact: Gordon Kulberg, Dean, College of
Social and Behavioral Sciences, University of Maine, Room 100, 5774
Stevens Hall, Orono, ME 04469-5774.
Research Associate, Department of Wildlife Ecology. Initial appointment for 6
months, with renewal dependent on receipt of external funding. Qualifications:
Required: M.S. or B.S. with additional experience in wildlife ecology or related
discipline; driver's license; able to travel to remote field sites and work for
extended stays up to 10 days in duration; must function efficiently with Unix,
Windows, and DOS operating systems and have considerable knowledge of
statistical applications in research; and ability to program and problem solve
using PC and Unix based ARCINFO software. Desirable: Skilled field worker
with knowledge of radio telemetry and experience with capture and handling of
wild mammals, including chemical immobilization and experience with working
under harsh winter conditions and operation of snowmobiles. Salary: $22,000
annually. Deadline for Applications: Postmarked no later than 11/17/95.
Contact: Daniel Harrison, Department of Wildlife Ecology, University of Maine,
5755 Nutting Hall, Orono, ME 04469-5755.
Records Technician I, Office of Human Resources, University of Maine
System. Part-time regular (20 hours per week Monday-Friday) position in
Bangor. Qualifications: Individuals must have the ability to work independently
processing confidential records with a high degree of accuracy and must be
able to communicate verbally and in writing to answer questions and solve
problems. Excellent computer experience, organizational skills and attention to
detail required. Preference will be given to individuals with benefits experience
and a working knowledge of word processing, database and spreadsheet soft
ware programs. Starting Wage: $8.96 per hour, with partial University benefits.
Review of Applications: Will begin 11/8/95. Contact: Carole Berry, University
of Maine System, Office of Human Resources, 107 Maine Avenue, Bangor,
ME 04401.

The University ofMaine does not discriminate on the basis of race,
color, religion, sex, sexual orientation, national origin or citizenship status,
age, disability or veteran status, and promotes affirmative action for
women, minorities, persons with disabilities and veterans. Unless other
wise specified, the jobs are full-time and the address for the application
information is: the contact person listed, department, University of Maine,
Orono, ME 04469.

Isotope Lab

continued from page 1

The Stable Isotope Laboratory is also staffed with two full-time
research associates. Douglas Introne, lab manager, received his
master’s degree from the University of Miami. He oversees the
day-to-day operation and maintenance of the mass spectrometers.
Before coming to Maine, Introne worked in some of the premiere
stable isotope labs in the U.S., including Woods Hole Oceano
graphic Institution and Scripps Institute for Oceanography.
Micropaleontologist Julie Friez, who received her master’s
degree at UMaine, is responsible for all sample processing and
curation, including maintenance of the sediment preparation
laboratory.
The lab’s two mass spectrometers analyze the stable isotopic
ratios of carbon, oxygen, and nitrogen, which reveal clues about
conditions present during the materials’ origin. Since its estab
lishment in 1991, the lab has made over 10,000 stable isotope
analyses of marine shells. The oxygen isotopic ratios reflect the
environmental conditions (temperature) at the place and time
that the shell formed.
Through their analysis of shells from sites around the world,
scientists have refined theories on the origin of ice age cycles.
“Early work in this area shows that the most recent glacial cycles
come and go with a frequency of about 100,000 years. We also see
that glacial cycles develop gradually, but end rather abruptly. In
other words, it takes tens of thousands of years to culminate in a
glacial maximum but the melting of these massive ice sheets
occurred in two to three thousand years,” says Wright.
“Our work shows that there was a dramatic shift in sea surface
temperatures at the end of the last ice age. We found that water
temperatures warmed by approximately 6 degrees C to the west
of England over a span of centuries to possibly decades. That’s a
huge change. Previously, scientists didn’t think such a large
change was likely to occur over such a short period.”
One of the missions of the Stable Isotope Lab is to involve as
much of the UMaine research community as possible. When they
first arrived, Spencer-Cervato and Wright found that few people
outside their home department and institute were aware that the
lab exists. A project with Dan Sandweiss, Department of
Anthropology, was successful in demonstrating the use of isotope
analysis for other disciplines.
Sandweiss studies changes in pre-historic human populations
in Peru and hypothesizes that Peruvian climates changed around
5,000 years ago and dramatically influenced human lifestyles.
Stable isotope analyses on mollusk shells that were eaten and
discarded in middens should provide reliable temperature esti
mates to test the climate change hypothesis.
The lab was established with funds from federal EPSCoR
grants for a global climate research project conducted by a team
of UMaine researchers and coordinated now by George Jacobson,
director of the Institute for Quaternary Studies and professor of
plant biology. “Stable isotopes have played a central role in recent
scientific advances in fields such as geology, biology, oceanog
raphy, anthropology,” says Jacobson. ‘UMaine’s new Isotope
Laboratory opens up many new research opportunities in the
Quaternary sciences. Just as important, it provides powerful new,
low-cost analytical capabilities that can be used in the research of
dozens of other faculty members on campus.”
The lab also analyzes the oxygen isotope ratios in water.
Oxygen isotope ratios of more than 5,000 samples from ice core,
sea water, and fresh water have been analyzed since 1991.
An elemental analyzer was recently acquired to analyze the
carbon and nitrogen isotopic composition of plant and animal
tissues. The potential for this technique is virtually untapped at
UMaine. Spencer-Cervato notes that isotope analysis can help
answer a variety of research questions, such as:

Researchers in the Stable Isotope Laboratory are, left to right, James
Wright, Douglas Introne, Cinzia Spencer-Cervato and Julie Friez.
Photo by Diane Vatne

▼ What is the source of nitrogen taken up by plants?
▼ How are nitrogen and carbon compounds transported
through aquatic food webs?
▼ What types of plants dominated an ancient landscape?
▼ What are the sources of specific types of pollution in surface
waters and sediments?
Measuring the stable isotope ratios on various materials
requires different sample preparation techniques. For marine
shells, samples as small as a few grains of salt are dropped into
acid to produce CO2 which is analyzed by the mass spectrometer.
The organic material is flash-combusted at temperatures that
reach 3,000 degrees C releasing CO2 and N2 for analysis.

The lab is the only one of its kind in Maine. Similar but less
well-equipped facilities exist at the University of New Hampshire
and University of Vermont. ▲
Safety

Corner

Environmental Health and Safety Office

Safety is everyone’s responsibility. Common sense and the adherence to a
few basic rules will make your laboratory areas a much safer place to work
and to learn.
▼ All food, drink and smoking materials should remain outside of laboratory
and storage areas. Eating areas should be separate from any area
containing hazardous materials, such as radiation, biohazards or chemicals.
▼ Children and pets are not allowed in laboratory areas.
▼ Know the location of, and how to properly use, the nearest emergency
eye wash, emergency shower, appropriate fire extinguisher and the fire
alarm pull stations.
▼ Know who to notify in case of an emergency; 911 will get you immediate
emergency assistance, 24 hours a day.
▼ Do not engage in “horseplay," scuffling, pushing, running, or the throwing
of objects in laboratory areas.
▼ Ensure that there are no tripping hazards in aisle ways or routes of emer
gency egress.
▼ Tie back hair and loose clothing, and remove any jewelry that could get
caught in machinery or equipment.
▼ Maintain good housekeeping practices. Keep work spaces clear of extra
materials or clutter.
▼ Use proper lifting procedures for heavy or bulky items.
▼ Operate equipment only after you have been fully trained in its use.
▼ Wear and properly maintain the personal protective equipment required
for your work areas.
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Smithsonian Institution
offers 3-12 month residential
research fellowships in animal
behavior, ecology, and environ
mental science; anthropology
and archaeology; astrophysics
and astronomy; earth sciences
and paleobiology; evolutionary
and systematic biology; history
of science and technology;
history of art; U.S. social and
cultural history; and folklife.
Deadline: Jan. 15.

Whitaker Foundation's
Biomedical Engineering
Research Grants support
projects that apply or develop
substantive engineering
methods and techniques to
solve important medical prob
lems. Pls must have held a
Ph.D. for more than two, but
not more than eight, years.
Maximum award: $210,000
over three years. Deadlines
for preliminary applications:
Dec. 1, April 2, Aug. 2.
U.S. Army Corps of
Engineers' Construction
Engineering Research
Laboratories have issued an
FY96 Broad Agency
Announcement, describing
current research and develop
ment interests of the
Facilities Technology, Land
Management, and Planning
and Management
Laboratories. Preproposal
deadlines: Dec. 28, June 28.
Council for International
Exchange of Scholars
awards NATO Individual
Fellowships and Institutional
Grants for research relevant to
political security and the
NATO Alliance. Fellowships
encourage research in one or
more of the European member
countries. Grants support
research teams at American
universities. Deadline: Jan. 1.

National Science
Foundation's Environmental
Geochemistry and Biogeo
chemistry Program supports
interdisciplinary research on
chemical processes that deter
mine the behavior and distri
bution of inorganic and organic
materials in soils, groundwa
ters, surface waters, and
coastal marine areas.
Deadline: Jan. 15.

U.S. Department of Energy
supports research, develop
ment, and demonstration
projects to further the
geothermal industry. The
program combines laboratory
and analytical investigations
with equipment development
and field testing. Proposals are
sought in three areas: explo
ration technology, production
and injection technology, and
advanced brine chemistry tech
nology.

For more information, call
Research & Sponsored
Programs, xl476.
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Deadline for withdrawing from the University at the end of the second third
of the semester is Thursday, Nov. 9 at 4:30 p.m. Students who are consid
ering withdrawal from the University should report to Dwight Rideout, dean
of Student Services, Union, for information about the correct procedure.
Before making a final decision, however, students are urged to explore all
possible options which might help them to complete the semester.

Withdrawals from the University during the second third of a semester of
classes will result in having courses listed for the current semester as “W.”

University of Maine
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Department of Public Affairs
5761 Public Affairs
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THINGS THEY CARRIED

A Note of Thanks

October 14, the Classified Employee Scholarship Committee hosted a
craft fair at the Union. Many people assisted us with this project and we
would like to take this opportunity to express our sincerest thanks:
To the students from the Student Alumni Association for sacrificing their
sleep to be at the Union by 6 a.m. on a Saturday. Many times during the
day a vendor would say what a wonderful job they did and how grateful they
were for the assistance. It just goes to show that the students share the
community spirit.
To Dave Rand for allowing us to use and to rearrange the Union to
accommodate the vendors, his expert advice and guidance, and the use of
his staff and office. Also, Dan Sturrup for allowing us to use the Damn
Yankee and Peabody Lounge. The staff at the Union was very friendly, flex
ible, and helpful.
To Facilities Management for their help with signs, custodial staff, and
electricians, not to mention their expert advice and guidance. We would like
to make special mention of Rod Watson and Wayne Robichaud for their will
ingness to come in early to open the Union and all their assistance in
helping us set up tables, move furniture, and unload the vendors.
To Police and Public Safety for providing officers for traffic control and
assisting with the crowd in the Union. A special thanks to Mike Zubick who
helped get this portion of the fair organized and whose advice was excep
tional.
To LaBrees and Shop ‘N Save of Old Town for their donations that made
it possible to have refreshments for the vendors and volunteers.
To the sons and daughters of committee members who came to lend
their youth and muscle during setup and teardown.
Last but not least, the volunteers who donated items for sale at our draft
table. Without everyone’s help this would not have been possible. We were
able to raise over $1,000. All of this will go to scholarships for our
students.
We don’t know how you rate success, but when people come together
with a community spirit such as was obvious Saturday, you have success.
All time, work and materials were donated and the committee members
were told many times during the day that the atmosphere was friendly and
the fair well-run.
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