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UMaine Policies

* AIDS Policy

* Affirmative Action

* Alleged Misconduct in Research and Other Scholarly Activities
* Alternatives to Teaching
+ Background Check Policy
» Consenting Relationships
» Domestic Partner Policy
* Drug and Alcohol Policy

» Financial Conflict of Interest Procedures

* Free Speech and Assembly Policy (UMaine)
» Human Subjects of Research

* Inclement Weather

* legal Services Guidelines

* Parking

» Partner/Spouse Accommodation Policy

* Pet Policy
» Policies and Procedures for the Humane Care and Use of Animals

* Policies and Procedures for Financial Disclosures and Conflicts of Interest in Extramurally Sponsored Activities
« Retention of Personnel Files

* Sexual Harassment Policy

* Surveillance Camera Policy

* Tobacco-Free Policy

* Volunteer Policy

* Weapons Policy

» Workplace Harrassment and Violence Policy
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Legal Services Guidelines

If issued a summons, subpoena, court order, complaint or other court document relating to a University matter (as distinct from a private, personal issue), please read the
guidelines below:

* Act promptly as time limits for answering court documents are typically very short, with some situations only allowing 20 days for response and a late reply could
jeopardize the University’s legal rights.

+ Contact James Thelen, General Counsel for the University of Maine System, at 207.627.3441 and fax documents to 207.621.3074.
* Keep a copy of any paperwork received for your own records.

+ In the event of a complaint or notice related to an agency dealing with a discrimination investigation, please fax the paperwork to the Office of Equal Opportunity at
207-581-1214 and a copy will be forwarded to legal counsel.

Office of Human Resources
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