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UMaine Policies

* AIDS Policy

* Affirmative Action

* Alleged Misconduct in Research and Other Scholarly Activities
* Alternatives to Teaching
+ Background Check Policy
» Consenting Relationships
» Domestic Partner Policy
* Drug and Alcohol Policy

» Financial Conflict of Interest Procedures

* Free Speech and Assembly Policy (UMaine)
» Human Subjects of Research

* Inclement Weather

* legal Services Guidelines

* Parking

» Partner/Spouse Accommodation Policy

* Pet Policy
» Policies and Procedures for the Humane Care and Use of Animals

* Policies and Procedures for Financial Disclosures and Conflicts of Interest in Extramurally Sponsored Activities
« Retention of Personnel Files

* Sexual Harassment Policy

* Surveillance Camera Policy

* Tobacco-Free Policy

* Volunteer Policy

* Weapons Policy

» Workplace Harrassment and Violence Policy
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Home Disability Access Hiring & Recruitment Bias & Harassment Complaints Resources Search

Affirmative Action Survey
Faculty Search Guidelines
EEOC Prohibited Employment Policies/Practices
Recruiting Outlets
Search Briefing Schedule
UMS Equal Opportunity Policy
Non-Discrimination Notice

UMS Policy Manual Section 402 Sexual
Harassment....

Hiring & Recruitment: Equal Opportunity Search Information

The Office of Equal Opportunity (EO) works with hiring units to ensure that the university is in compliance with
its nondiscrimination and affirmative action obligations.

Recruitment

The way the university recruits for positions is guided by its annual affirmative action plans. Each year, EO
prepares an affirmative action plan for women and minorities. The development of this plan includes a
comparison of the current demographics of job groups within the university to demographic data regarding
the theoretically available individuals qualified to work in these job groups. When the number of women or
minorities in the theoretically available pool exceeds those in the university’s workforce, annual hiring goals
are established.

In accordance with federal regulations, these annual hiring goals are not hiring quotas nor do they require, or
even permit, preferential treatment in the hiring process. Rather, they require targeted outreach in
accordance with the goals established.

Please contact 207.581.1226 for administrators and tenure-track faculty searches and for professional and
non-tenure-track faculty searches to determine if there are goals for the search being conducted. If so, EO can
assist you in locating appropriate recruitment resources to meet the university's affirmative action obligations.

Position Announcement

One requirement for all position announcements is that they contain a notice identifying the University as an
equal opportunity/affirmative action employer. This statement must read as follows:

The University of Maine [name of campus] is an EEO/AA employer, and does not discriminate on the
grounds of race, color, religion, sex, sexual orientation, including transgender status and gender
expression, national origin, citizenship status, age, disability, genetic information or veteran's status in
employment, education, and all other programs and activities. The following person has been
designated to handle inquiries regarding non-discrimination policies: [name(optional), title, address,
phone number].

Briefing

For ALL searches, each search committee member must meet with Office of Equal Opportunity staff to be
updated on equal opportunity and affirmative action issues that pertain to the search being conducted. This
meeting must occur before the committee meets to review applications for the position. Briefings are held bi-
weekly via Zoom and the schedule can be found on our Search Briefing Schedule page.

Complaints/Concemns

If an applicant raises a concern about how he or she was treated during the application process or the
outcome of the search, please call us.

If you have any questions about the hiring process for administrators and tenure-track faculty or for

nrofessinnal and non-tennire-trark farultv nlease rontact 207 881 1276
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