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JOHN M. REZENDES VISITING
SCHOLAR IN ETHICS

3:30-5 p.m. /// Thursday, April 18
Nutting Hall, Room 100

Dessert Reception to follow

is an internationally recognized
disability scholar and activist who specializes in
ethics and the philosophy of disability. His books,
which draw on his own experiences as a legally blind
person, include Disability and Disadvantage, Disability
in Practice, The Oxford Handbook of Philosophy and
Disability, and the forthcoming Respecting Disability.
He founded and served as president of the Society for
Philosophy and Disability and helped to create the
American Philosophical Association’s Committee on
the Status of Disabled People. He is a Rhodes Scholar
and currently serves as the Lindsay Young Professor of
Philosophy at the University of Tennessee.
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