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JOHN M. REZENDES VISITING 
SCHOLAR IN ETHICS

3:30–5 p.m.   ///   Thursday, April 18
Nutting Hall, Room 100
Dessert Reception to follow

2024

Adam Cureton is an internationally recognized 
disability scholar and activist who specializes in 
ethics and the philosophy of disability. His books, 
which draw on his own experiences as a legally blind 
person, include Disability and Disadvantage, Disability 
in Practice, The Oxford Handbook of Philosophy and 
Disability, and the forthcoming Respecting Disability. 
He founded and served as president of the Society for 
Philosophy and Disability and helped to create the 
American Philosophical Association’s Committee on 
the Status of Disabled People. He is a Rhodes Scholar 
and currently serves as the Lindsay Young Professor of 
Philosophy at the University of Tennessee.

Disclosing a Disability 
at Work: Respect, 
Discrimination, and 
the Ethics of Informal 
Attitudes

In complying with the letter and spirit of applicable laws and pursuing its own goals of diversity, the 
University of Maine System does not discriminate on the grounds of race, color, religion, sex, sexual 
orientation, transgender status, gender, gender identity or expression, ethnicity, national origin, citizenship 
status, familial status, ancestry, age, disability physical or mental, genetic information, or veterans or military 
status in employment, education, and all other programs and activities. The University provides reasonable 
accommodations to qualified individuals with disabilities upon request. The following person has been 
designated to handle inquiries regarding non-discrimination policies: Director of Equal Opportunity, 5713 
Chadbourne Hall, Room 412, University of Maine, Orono, ME 04469-5713, 207.581.1226, TTY 711 (Maine 
Relay System)..
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