


Campus Notes

Study Abroad Internship Programs:
Andrew Young, Boston University
Internship Programs, will meet with stu-
dents in the Memorial Union lobby, 19
a.m.-I p.m., Oct. 30. Internship place-
ments are in political, legal and print
journalism fields: other Study Abroad
options available.

A Message from the Registrar's Office:
Application for undergraduate degree
due 4:30 p.m., Nov. 1, Office of the Reg-
istrar. Application for graduate degree
due 4:30 p.m., Nov. 2, Graduate School,
2 Winslow Hall.

Surplus Sale: The University of Maine
offers for sale on an as-is, where-is
basis the following: (1) TV 925 TERMI-
NAL. $50: (1) XEROX 1035 COPIER.
$500:(I) MAC PLUS COMPUTER. 1| MB
RAM. external drive, software and
Imagewriter Printer. $1100: (1) STAR-
WRITER FX-10 PRINTER, letter quality,
w/sound hood, $200: (1) VISUAL 550
GRAPHICS TERMINAL. FREE; (1) ENVI-
RONMENTAL CHAMBER, FREE: (5)
COPYHOLDERS. $1 ea.; (5) DESK CAL-
ENDAR HOLDERS. $lea.: (24) TWISTED
PAIR ADAPTERS. $20 ea: (39 pk) USED
DISKETTES. 5 1/4" & 8", $2.50 pk; (10)
DAISYWHEEL STORAGE CASES, $3 ea.:
(2) WANG PC KEYBOARD LOCKS. $15
ea.: (13) USED DATA CARTRIDGES
450’ $7.50, 650 $10; (12) WAND LPS-8
FONT CARTRIDGES. 8 different types,
$45 ea.: (3) SYSTEM POWER CONDI-
TIONERS. $20 & $30; (15) WANG
METAL PRINTWHEELS, 8 different
types. $5 ea.; (1) RISOGRAPH 2700
COPIER. $3500: (1) ZENITH MODEM.
1200 baud Supersport, $50; (1)
DICONIX 150 PRINTER, portable, $200;

(1) MINISCRIBE HARD DRIVE. 71 MB,
w/ controller card, $500; (10 GAL.)
FREON. $10 per gallon: (1) DICTA-
PHONE THOUGHT TANK SYSTEM.
FREE; (8) MICROSOFT SOFTWARE,
never used, (1) WORD 5.0, $25, (2) HDC
WINDOWS EXPRESS, (2) HDC WIN-
DOWS MANAGER. $15 EACH; (1)
METAL DESK, five drawer w/built-in
typing attachment, $50. (DEPTS ONLY);
(1) CANON NP300F COPIER. $200: (1)
CPC WREN V 94186 DISK DRIVE, 300
meg, new - never used, $1000; (1) IBM
RT 130 COMPUTER, fully loaded - 16
Mb memory, 310 Mb hard disk, 16"
color monitor, software and more,
$5500; (1) STREAMING TAPE DRIVE, 60
Mb cartridges, $1500; (1) WORD PRO-
CESSOR. Eagle II, $100; (1) NEC 3550
SHEETFEEDER, never used, FREE; (1)
MULTICHANNEL ANALYZER. EG&G
ORTEC 4000, for nuclear or X-ray spec-

£

troscopy, $950; (1) X-RAY DETECTOR.
EG&G ORTEC, w/pre-amp and dewar,
$1500; (1) HI-PERFORMANCE AMPLIFI-
ER. EG&G ORTEC, used in spec-
troscopy, $450; (1) TRS-80 PRINTER.
DMP-200, dot matrix, Radio Shack com-
patible, $50; (1) TEKTRONIX 4006-1
GRAPHICS TERMINAL, $200.

Off-campus inquires are welcome.
Items usually sell for the prices speci-
fied, however, lower offers are sometimes
considered. For further information con-
tact Ron Logan, Purchasing Dept.,
x2692.

Along the Mall, Publications
and Campus Notes
Deadline: 9 a.m. Monday

View from the Budget Corner

Editor's Note: Thefollowing is the second
in a series of monthly columns by Chick
Rauch, director of Financial Management.

There is not much change in the bud-
get picture since this time last month.
At the official enrollment date of Oct. 15,
the University of Maine total enroliment
was 13,278 compared to 13,076 a year
ago. As | mentioned in this column last
month, this means that we are able to
save for other uses the $500,000 that
we had budgeted for a possible loss in
enrollment. In fact, as of mid-October,
our net tuition revenue is over $70,000
more than our budget (one of the rea-
sons that the surplus is not higher is

Put It In Perspective

Have you gat a story idea for Maine Perspective? Perhaps you know af a
University of Maine faculty or staff member, a student or alumna/aiumnus
who Is doing something extraordinary on or off campus. Perhaps there's
an issue that you would like to see addressed, or an unsung heroine/hero
who deserves recognition. We'd like to hear from you. Give us a call,
X3745, or drop us a note: Maine Perspective, Public Affairs.

that some of the increased enrollment
includes an increase in Community Col-
lege Television courses delivered in our
region for which we get very little
tuition).

Because of the added uncertainty
this year, it is our intention to hold this
$570,000 to cover any unexpected con-
tingencies rather than commit it, as we
have done in previous years, even
though we have documented, high-prior-
ity needs for 10 times this amount.

Energy costs, of course, provide one
of the largest budget questions for the
year. In last week's Maine Perspective,
the Energy Committee indicated that if
#6 fuel oil prices hold for the year at last
week's rates, we would expend about
$186,000 more than budget. This week
the price has risen another 10 cents to
increase the amount over budget by
another $6,000. As also noted last week,
Facilities Management is cooperating
with the Energy Committee, chaired by
Professor Dick Hill, in a renewed energy
conservation effort to try to offset the
effects of the increased prices as much
as possible. Energy conservation actions
and progress will be reported periodical-
ly in a separate article of Maine Per-
spective.
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Waste Not

Thanks to the efforts of all offices, departments and buildings on campus partici-
pating in paper recycling, the amount of paper going to the University’s recycling
vendor, Consortium of Maine Recyclers (CMR), is skyrocketing. In addition to the 32
buildings currently online for paper recycling, there has been half a dozen areas,
including residence halls, that have called for paper pick-up, making the extra effort
to collect what they can for recycling. These combined efforts have yielded the fol-
lowing amounts of recycled paper since FY91 started in July:

July August  Sept. Total
Mixed Office Paper 9,130 9,277 14,560 32,967
Loose Cardboard 3,029 2,098 5,381 10,508
Printer Waste 4,867 5,864 6,359 17,090
Computer Paper 2,519 1,830 4,906 9,355
Books 1,632 4,193 5,192 11,017
Newsprint 600 2,574 1,178 4,352
Total 21,777 25,836 37,576 85,289

In addition to this 85,289 pounds (42.64 tons) of paper not burned at PERC,
another 1,565 pounds of newsprint has been delivered to the Witter Center to be
shredded and mixed with wood shavings to provide bedding for 132 dairy cows.

What does all this paper recycling mean for the University of Maine? In these
times of rising oil costs and shrinking operating budgets, there is a cost avoidance
of over $1,300 that will not be paid to PERC for disposal for these three months
alone. For this three-month period, PERC was receiving $31.09 per ton for disposal.
As you might be aware, PERC fees will be increased to $45 a ton soon. As the vol-
ume of paper recycled increases when the other 60 percent of campus buildings are
added for recycling next month, the total cost avoidance will increase as well.

If it were not for your participation in recycling, be it for environmental concern,
commitment to help meet the University’s goal of 25 percent waste reduction by
1992 or simply ease of source separation in offices, none of this could be accom-
plished. From August-September, there was a 30 percent increase in the amount of
paper retained for recycling. Imagine what we can do when all buildings are online.
Thanks to each of you for a job well done.

If people in any other departments or buildings wish to lend a hand in recycling
prior to receiving the specially designated paper barrels next month, talk to your
building manager or call, x2680, for suggestions or paper pick-up.

Reduce. Reuse. Recycle. It's a sound investment in our future.

A Word from the University of Maine Energy Committee...

A typical office window in older buildings like Boardman has an area of about 20
square feet. In this climate it takes about one gallon of oil to supply the heat loss
from each square foot of glass for each heating season. A storm window would
cut this loss in half. At the moment, the University is paying about 50 cents for
each gallon of steam plant fuel. The installation of a storm window would save
about $5 per window each year. The cost of purchasing, installing and maintain-
ing storm windows can not be justified at the present cost of fuel. But human
thermal comfort, not Btus or dollars, should be the name of the game. There may
be locations where the installation of even a temporary storm window is appro-
priate. Let us know ifyou have any suggestions by calling x2654.

Maine Perspective 6

Peggy Crawford will serve as interim direc-
tor of the Office of Student Aid for the
current academic year. Crawford has been
with the Office of Student Aid for nine
years in the capacities of counselor, and
assistant and associate director. Her pri-
mary area of responsibility has been the
administration of University scholarships.
Crawford received her undergraduate
degree from Washington State University
and her master’s degree in student person-
nel services from the University of Maine.

Council on Women
continuedfrom page 3

headings: educating the community,
recruiting women to positions in areas of
under-representation, increasing
resources for women, promoting advance-
ment opportunities, and remedying
inequities in compensation.

‘The appointment of a standing Council
on Women is an indication of President
Lick’s continued support for improving
the status of women on this campus. | am
pleased to be part of this effort and look
forward to the challenges inherent in this
responsibility,” Acord said.

Plans to establish a Council on Plural-
ism and a Women'’s Resource Center
reflect the University’s recognition of the
need to raise awareness and address con-
cerns involving issues of gender and cul-
tural diversity, and its continuing com-
mitment to bring about positive change.

“Our goal at the University of Maine is
to create an environment of inclusiveness,
where all are treated fairly and equitably
and allowed to reach their full potential,”
said Lick. The Council on Women is a
major and important step toward that
goal.”



It's Classified

Thefocus of this column will be topics of
interest to classified employees. Ques-
tions and/or suggestions forfuture
columns may be addressed to: Kathleen
Gaede, 123 East Annex.

How long are jobs posted? Generally
three or four days. When classified jobs
are available, job opportunities are posted
twice weekly, except during holiday weeks.
Jobs that are posted on Tuesdays “close”
late Thursday afternoon. Jobs that go up
on Thursdays come down late Monday
afternoon. Sometimes departments choose
to keep jobs open longer, especially if an
ad is placed in the newspaper. Therefore, if
you are interested in transfer opportuni-
ties, it is important for you to pay close
attention to the board where jobs are post-
ed near your workstation. You may be sur-
prised to learn that classified job opportu-
nities are sent to approximately 260 on-
and off-campus locations.

Women's Resource Center

continued from page 3

“It would be an educational opportunity
for the institution, in an inclusive
approach, to provide an accessible center
for everyone,” said Dumas Serfes. ‘The
Resource Center will be able to weave
together the various groups, organizations
and departments that currently facilitate
women’s programming.”

It is the hope of the Transition Team that
a Women's Resource Center will find a
home and be staffed with a Center coordi-
nator within the next two years, Dumas
Serfes said. In the meantime, the Transi-
tion Team is charged with:

* Finding a suitable, central campus
location for the Center

* Developing initial programming and a
long-term plan for the Center that is in
keeping with the mission of the University

* Establishing and coordinating a
Women'’s Resource Center advisory com-
mittee to serve as the principal guiding
body for development and operation of the
new facility and program

* Coordinating the search for Center
staffing as budget becomes available

* Exploring long-term fund-raising
strategies for the Center.

The Center Office, 417 Chadbourne
Hall, is open Thursday/Friday afternoons.

How do | know what my wage will be if
| transfer? Ifyour new job is a promotion
(the new job is in a higher wage band),
you will go into the lowest step that will
give you at least a 5 percent increase for
unit positions. It's actually more compli-
cated than that. Factors that need to be
considered are: the unit involved, whether
the promotion occurs before or after the
six-month probationary period, if the 5
percent additional would be higher than
the maximum, and certain other factors.
Usually the second step of the new wage
band is the lowest amount you would get.
Feel free to call Personnel Services to find
out what would happen to your wage in
an actual situation. Ifyour newjob is a

Positions

AdvertisementsforJob openings to
appear in Maine Perspective must be
submitted to the Office ofEqual Opportu-
nity, 318 Alumni Hall, no later than noon
Wednesday. Guidelinesforfilling profes-
sional positions, includingforms for post-
ing positions in Maine Perspective, are
available by contacting the office of Equal
Opportunity, xI 226. A Request to Fill
Form must be approved before posting in
Maine Perspective (if not already
approved).

Safety and Training Officer, OFM,
Office of Facilities Management. Full-
time professional appointment. Respon-
sibilities: Primarily to ensure the Office
of Facilities Management is in compli-
ance with federal, state and University
policy regarding safety, health and envi-
ronmental regulations. Develop and
implement training programs for depart-
mental personnel for safety, job skills,
work techniques, codes, products and
equipment. Qualifications: Baccalaure-
ate degree, preferably in engineering or
science; a minimum of two years experi-
ence in the employee health and safety
field, preferably with a training compo-
nent. Substitute for educational require-
ments: 10 years of broad-based experi-
ence as an institutional, industrial or
construction safety officer. Applicant
must possess good oral and written com-
munication skills; knowledge of comput-

transfer into ajob in the same wage
band, you would take your step with you
for unit positions. Ifyour new job is a
demotion, sometimes complicated back-
tracking is required to figure out what
the wage will be. In general, ifyou have
ever held the title in the past, your wage
would be calculated as if you had never
held the higher position. Ifyou have
never held the job in the past, your wage
would be calculated as ifyou had been
hired into the job when you first came to
the University. Provisions of collective
bargaining agreements apply to demo-
tions, so you must contact Personnel
Services to get specific information for
your situation.

er application and operation desirable.
Salary range: $23,000-$25,000. Review
of applications begins Nov. 9. Start date;
Dec. 8, or as soon as possible. For fur-
ther information and to apply, send letter
of application, resume and four refer-
ences to: Merton Wheeler, Associate
Director for Operations, Facilities Man-
agement, University of Maine.

The University of Maine does not discrimi-
nate on the basis ofrace, color, religion,
sex, sexual orientation, national origin or
citizenship status, age, disability or veter-
an status, and promotes affirmative
actionfor women, minorities, persons
with disabilities and veterans. Unless oth-
erwise specified, theJobs arefull-time,
and the addressfor application informa-
tion is: The contact person listed, depart-
ment, University of Maine, Orono, Maine
04469. The listings above are greatly
abbreviated. In order to assess your
background relative to theJob and to sub-
mit the most effective application, contact
the hiring departmentfor more complete
information.

Readers who are concerned that
Maine Perspective arrives several
days after the publishing date due
to third-class mailing can now
subscribe for $18, By subscribing,
readers will be ensured that the
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