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more get-togethers with peers who shared their interests. ASD diagnosis? L an_

Implications for individuals on the autism spectrum and TASSK

for-employment transition service providers are 1. What is the effect of delivery of the PEERS® for The Test of Adolescent Social Skills Knowledge (TASSK;
discussed. school-based professionals’ curriculum via telehealth as a Frankel et al., 2010) was developed to assess knowledge

of ecologically valid social skills taught during the PEERS®
for Young Adults intervention. This is a 30-item measure
that assesses knowledge of PEERS® concepts via
questions such as, “The most important part of having a
conversation is to: a) Trade information or b) Make sure the
other person is laughing and smiling” (Gantman et al.

Social Skills and Workplace Readiness pre-employment transition service on the number of invited

get-togethers hosted by or attended by teens with an ASD
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pre-employment transition service on the autism for School-Based
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provide a new set of services
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Dependent Measures evaluated include measures of reliability (internal
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Made Available for students who receive special Table 2. * 1t may bo withone ot tecnor 8 group ot teens engagement among adolescents with ASD (Laugeson et al.
education services or have a 504 Plan o | . How many get-togethers did you organize in the last month? 2009, 2012) and young adults with ASD (Gantman et al.
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